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Dea Nursing Student:

On benhdf of the faculty and staff of the College of Nursing, | wish to welcome you to Roseman
University of Health Sciences! We are honoed you have choseen Roseman’s innovaive program to
further your educational and professioral goals. You are joining a professioral discipline that is
filled with a dynamic array of career oppatunities bound only by your desires and commitment.
The missionof the College of Nursing is to provide a qudity, innovdive undegraduate and graduate
nursing educationdesigned to meetthe diverse lealthcare reedsof individuds, families, communites
and sogeties. The College of Nursing endeavas to provide an educationa environment that values,
respects,and plomotes acadenic freedomfor faculty and studets. Our god is to provide you with the
knowledge, skills and attitudes necessgy to fulfill thea professional nursing role axculturaly diverse
popuktion and throughout a variety of healtlcare environments. As a Roseman student, you will
join acommunityof professiacnals who ae committed to imgoving the health and wellness ofthose
they serve.
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Letter from the South Jordan Campus Dean, College of Nursing

Dear Students,

Welcometo your first day as a nursing studentat RosemanUniversity of Health Sciences.
We aredelighted to be on this voyage with you asyou learn the essentialsof becominga

nurse;assessinglanning, intervening and advocatingfor patientsand their families across
the healthcarecontinuum. | am as enthusiasticas you are today, as you meet the faculty

memberswho will guide and directyour education,and as you meetthe other studentsand

group memberswith whom you will spend thenext eighteenmonths.

It is an exciting time to be enteringthe nursing profession.Whateveryou haveimagined your
careerto be is within your grasp. The diversity of settingsand specialtieswhere nursescan
practicetheir professionis growing asinformationandtechnologyincreasesandresearctpoints
the way to newtypesof intervention and treatment. Many of you will go to graduateschool
and practice asadvancedpractice nursesin many fields. Some of you will work in foreign
countrieswhile othersmay havean internetcareer. Your future choicesareendlessand many
probably haven’evenbeen imaginedset.

The Rosemanmodel is sj 0.00-w 2 0 Td [(w)-18tmen S






Letter from the Assistant Dean of Curriculum and Assessment



Brian C. Oxhorn, PhD, MSN, RN (2012)
Dean, College of Nursingssociate Professor
B.S.N., University of Nevada Reno 1992
M.S.N., Drexel University 2005
Ph.D., University of Nevada Reno 2002

*Susan Watson, PhD, MSN, APRN, FNfBC (2011)
Campus Dean, College of Nursingeuth Jordan
Interim Orector Family Nurse Practitioner Prograj\ssociate Professor
B.S.N., Conertium of California State Universities 1987
M.S.N., University of Miami 2008
Ph.D., University of Miami 2010

Delos Jones, DNP, MSN, RN (2012)
Associate Dean, Academic and Student AffaikiendersonAssistant Professor
B.SN., Idaho State University, 1998
M.S.N., George Washington University 2008
D.N.P., George Washington University 2018

Shanda Clark, PhD, MSN/Ed, RN (2015)
Assistant Dean of Curriculum and Assessment, Assistant Professor
B.S.N., University of Phoenix 2009
M.S.N./Ed., University of Phoenix 2011
Ph.D., Cappella University, 2018

Courtney Gormus, MSN/Ed, RN, OCN (2016)
Director of the Skills and Simulation LaborateBguth Jordan, Assistant Professor
B.S.N., Western Governors University 2014
M.S.N., Western



*Indicates faculty teaching in the graduate courses

Assistant Professor Associate Professor

B.S.N., Hawaii Pacific University 1997 B.S.N., Universityof the East Ramon

M.S.C.P., Charminade University of Honolulu MagsaysayMemorial Medical Centet986

2003 M.S.N., Universityof Phoenix2002

M.S.N., Universityof Hawaii 2007 Ed.S.,Nova Southeastern Universizp09

Ph.D., University of Hawaii 2010 D.N.P.,TouroUniversity Nevad®2016
PostMasters Certificatd-NP, Touro University
Nevada 2019

Assistant Professor

A.D.N., Utah Valley University, 2008

B.S.N., Boise State University 2011 AssisC 2002
M.S.N., Universityof Utah 2013

Assistant Professor
B.S.N., Universityof Missouri1990
M.S.N., Universityof Missouri 1994

Assistant Professor
B.S.N., Universityof Phoenix2007
M.S.N., Universityof Phoenix2009

Assistant Professor

B.S.N., Universityof Santo Tomas 1991
M.N., Angeles Universit Foundation 2004
D.N.P. — American Sentinel University 2019

Assistant Professor
B.S.N., Universityof Nevadal.asVegasl982
M.S.N./A.P.N., Syracuse University 2002

Assistant Professor

B.S.N., Roseman University of Health Sciences
2013

M.S.N., Grand Canyon University 2016



Assistant Professor

B.S.N., Universityof Nevadd_asVegas 1988
M.B.A., Universityof Phoenix1999

M.Ed., Universityof NevadaLasVegas 2007
M.S.N., Grand Canyoblniversity2015

Assistant Professor
B.S.N.,Troy StateUniversity1988
M.S.N., Universityof Phoenix2009

Ph.D.,(in progress) Universityof Hawaii atManoa
PostMasters Certificatd-NP, Touro University
Nevada 2019

Assistant Professor
M.S.N., Western Governors University 2015
B.S.N., Far Eastern University, Philippines 1989

Assistant Professor






Administrative Staff — College of Nursing

DeniseHouse(2009)
Administraive Assisant tothe Dean

Lenita Gilreath (2016)
Administrative Assistant to the College of Nursing

Ana Guevara (2018)
Administrative Assistant to the College of Nursing

Cambry Goodfellow (2014)
AdministrativeAssistanto the SouthJordanCampus Dean

Admissions Staff — College of Nursing

Erik Dillon, M.A.Ed. (2014)
Director of Admission® Enrollment

Charlene Pietz (2012)
Admissions Specialist Henderson

Anja Ryssaert (2015)
Admissions Specialist Henderson

Ptorey Crutchfield (2018)
Admissions Specialist Henderson

Chelsea Borelo (2018)
Admissions Specialist South Jordan

Amy Seamons (2018)
Admissions Specialist South Jordan

Portia Spann (2019)
Graduate Admissions Specialistlenderson

Clinical Staff — College of Nursing

Andrea Deus 2014)
Clinical Coordinator, South Jordan Campus

Donnal affee (2014)
Clinical Coordinator, Henderson Campus
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Student Handbook Notice
The policies contained in this handbook apply to all students &/or callbasnatriculate into the
College of Nursing between July 1, 2019 and June 30, 2020.

A complete detailed listing of policies specific to the Nursing program is incorporated in this
Student Handbook.

Faculty, Staff, and Student Handbooks supplement the information irothen& University of
Health Sience
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https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/FINAL-CON-Student-Handbook-2019-2020.pdf
http://www.roseman.edu/
http://www.roseman.edu/

Roseman University of HealthSciencesis accredited by the Northwest Commissionon
Colleges and Uniwersities, 8060165th AvenueN.E. Suite 100, Rdmond,WA 98052,
website Www.Nnwecu.org.

The baccalaureate degree program in nursing at Roseman University of Health Sciences is
accredited by the Commission on Collegiate Nursing Education, 655 K Street, NW, Suite
750, Washington, DC 20001, 2@376791.

The master's degree program in nursing at Roseman University of Health Sciences will be
pursuing initial accreditation by the Commission on Collegiate Nursing Education, 655 K
Street, NW, Suite 750, Washington, DC 20001, 282-6791. Applying for accreditation

does not guarantee that accreditation will be granted.

Roseman University of Hedth Sciencesis licensed to operae a Doctor of Phamacy, a Master

in Bugness Administration, posdodora training in Advanced Education in Orthodontis and

Dentofadd Orthopelics, College of Dental Medicine,dhelor of Science in Nursing and a

Master of Science in Nursingggram in the state of Nevada by the Nevada Commisson on

Podsecondry Edwcdion, 8778 South Maryland P1dd (r)Tj-0.02 Tc 0277 0 Td J9nd (n)Tj (y)Tj 0.4Td (Tc 0.02 Tw
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http://www.nwccu.org/
http://www.cpe.nv.gov/
https://dcp.utah.gov/
http://nevadanursingboard.org/
http://www.dopl.utah.gov/

Non-discrimination Policy
Refer to the Rosaman University of Hedth Sciences University Policy : University NonDiscrimination
Policy

Accommodation
Refer to the Roseman University of Hedth Sciences Student Catdog: 20192020 Student Catalog

Financial Regonsibilit ies

Students must fulfill their financial responsibilities to the University in order to remain enrolled in the
program. Please see the policy in Reeman University of Health Siences Sudent Catalog: 2019-

2020 Student Catalog

Account for Student Indemnification

The State of Nevada has a bond program to reimbursedefrauded students. NRS394.553
Accountfor Student Indemnification

The Commissionon Posteconday Education maintains a tuition indemnificationfund that may be
used to efund students in the event of a shool's dosure Pease ontact: Nevada Gmmissionon
Postsconday Education; 8778South Maryland Parkway, Suite 115,Las Vegas, NV 89123;
Telephone (702) 486-7330; Fax (708) 486-7340 for information concening the fund.

The State of Utah does not reimburse defrauded students.

Evaluation of Prior Credit for VA Students
Referto theRoseman University of Health Siences Sudent Catadlog: 20192020 Student Catalog

F1 Visa Students
Referto theRoseman University of Health Siences Sudent Catalog: 20192020 Student Catalog

Privacy Rights
Referto theRoseman University of Health ®iences Sudent Catalog: 20192020 Student Catalog

Emails

Students mustchecktheir Roseman email onadaily basis. Roseman University and the College of
Nursing usethe student's Roseman email as theprimary method ofcommuncation. Refer to the
Computer and Network Acceptable Use Policy on the Roseman websitgauter and Network
Acceptable Use Policy

Recading

Referto theRoseman University of Health ®iences Policy Multimedia Recording by Students Policy

L atex Allergy Policy
For thecomplete Latex All ergy Policy, please refer tdatex Allergy Policy

Facilities
Referto theRoseman University of Health Siences Sudent Catadlog: 20192020 Student Catalog
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https://www.roseman.edu/wp-content/uploads/2019/06/Non-Discrimination-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Non-Discrimination-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=24
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=36
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=36
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=25
https://www.roseman.edu/wp-content/uploads/2019/06/Computer-and-Network-Acceptable-Usage-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Computer-and-Network-Acceptable-Usage-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Multimedia-Recording-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Multimedia-Recording-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Multimedia-Recording-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Latex-Allergy-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Latex-Allergy-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=20
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=20
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=20

Student Intercampus Transfer Policy

Students enrolled in the Bachelor of Science in Nursing prognaynrequest to trander from the
South Jordan Campusto the Hendesson Campusor from the HendersonCampusto the South Jordan
Campus. Thestudent' s request will be consideré onafirst come, first serve basis,determined by the
availability of clinical space. The rander request may befor acadenic or pesond reasons.

The studat mustbe ingoodfinandal standing with the @llege d Nursingand with the University
to be consideed eligible for atrander. Any academic concems or disciplinary isswes and/or
grievances must bresolved prior to requesting the trander.

The studet may nottrander in the middle of adidactic or clinical course A student who withdravs
in the middle of a didactic or clinical courseand then requests a trander to the dternae
campus will baequired to retake theentire course

The stu@nt is responsiblefor any trander related costs.

Transfer Process

The student must submit a written request to the Dean or deignee and cmplete the required
trander paperwork at least four weeksprior to the dae thecoursebegins unless a exception is
granted by the Dean ordesignee. Verification of the course st dates will be confirmed by the
Dean or dagnee.

Students must submit the paperwork to the College of NuBs#am or Campus Dean

College of Nursing AcademidCalendar
College of Nursing officesare open for busness from 8 am. to 5 p.m., Monday through Friday,
except @ outlinal in theRoseman University of Health Siences Sudent Catalog 20192020 Student

Catalog

College of Nursing Mission, Purpose, and Goals

Mission

The missbn of the College of Nursing is to provide a qudity, innovdive graduate and
undegraduate nursingeducaion designed to meet the dverse hedthcare neeads of individuds, families,
communties, and sogeties.

Fundamentd to this mission is the faalty’'s commitment to excdlence in educaion, sholarshp, and
public service To support Roseman gugh0fiTd (n)Ti0.4 0 Td 0-0.01 (0)Tj 0.49 0 T.019x1 0 Td (n)Ti0.4AM 0 Td ;'
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https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=12
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Health

Healthis a dynamicstateof well-beingimpactedoy internalandexternalenvironmentalfactors. Given
thereciprocalinteractionbetweerpersonsandtheir environmentsthe achievemerdf optimalhealthis
acomplexbalanceof manyfactors.

Nurseswork within the contextof anindividual’s situationto assisthim/herto meetanoptimallevel of
well-being. Ideally, healthreflectsanoptimallevel of well-beingin biological,psychosocial,cultural,
andspiritualdimensions.Theoptimallevel of healthis achievedhrougheducatiorand health
promotion acrosthelifespan.

Person

Eachpersonis a biopsychosociabeing with unique values,beliefs, intellect, cultural, spiritual, and
physical makeup.Individuals are complex beingswho self-define their optimal health and seekand
accept nursingarebasednthoseneeds.Theclient maybeanindividual, afamily, acommunityor a
societythatpossessasnique andlynamichealthcaraeeds.

Environment

Theenvironmentis acomplexsetof numerousnteractingexternalandinternalfactorsthatinfluence,
andareinfluencedby, healthandhealthcare. This encompasseabebroadestlefinitionsof biological,
social, angohysicalcharacteristics, and adynamicinfluencein health status.The environmentas
thepotentialto impactthebiopsychosocialvell-beingof theindividual, thefamily, thecommunityor
thesociety.

Caring

The essenc®f nursingis caring. Caringtranscendsis communicatedndincorporatedn all aspects
of nursing.

16
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ProgressionQutcomes as Related to Rol&pecificCompetencies

Role Specific
Competencies

Progression One
NURS 300304.1 Courses 1-5)

Progression Two
NURS 305415 (Courses 6:15& RN-BSN)

Clinical Reasoning

Combine a knowledge base in
nursing and health care with
critical thinking to promote
health, prevent iliness, and
provide individualized care.

Apply critical thinking skills and evidenee
based practice for effective problem solving
and decisiomnaking in order to meet divers
healthcare needs.

112

Teaching/
Learning

Health Promotion
& Maintenance

Use principles of teaching and
learning to identify learning neeq
of individuals and families.

Integrate teaching and learning strategies
igdesigned to maximize the health of
individuals, familiescommunities, and

Identify the biopsychosocial and
spiritual functioning of clients
within the environment and its

society.

19



Graduate Student Learning Outcomes

The graduate program builds upon course progression and is designed to integrate previous learning
with advanced nursing practice concepts to expand and develop the ability to critically and accurately
assess, plan, intervene and evaluate the healthlaeskilexperiences of clients (individuals, families,
communities and societies)

Patient-Centered Care
e Integrate concepts from the sciences, humanities and nursing theory to provide evadea;e
culturally sensitive health promotion, iliness prevention and maintenance of function across the
healthillness continuum with patientghe individual, fanilies, groups and communities.
e Advocate for ethical policies that promote access, equity quality and efficient utilization of
resources from a global health care delivery perspective.

EvidenceBased Practice
e Lead and direct quality initiatives translating nemowledge and research outcomes into the

practice setting to provide high quality health care, initiate change and improve practice
outcomes.

20
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« Ability to discern
auscultatory sounds and cries
for help
Visual Visual ability sufficient for e Ability to observe patient’s
observation and assessment condition and responses to
necessary in patient care treatments
Tactile Sense Tactile ability sufficient for e Ability to palpitate in
physical assessment physical examinationsna
various therapeutic
interventions

Southern Rgional Elucation Bard, 2016
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Social Media Policy
The College of Nursing will follow the A

24



Curriculum

Students receive one credit hour for every 15 hours spent in a didactio@ias®tting, one credit for

every 30 hours spent in laboratory, and one credit hour for every 40 hours spent in a clinical setting.
The Qurriculum is based on a course or blockstructurewhich dlows students to completely focus on
onecontent areaat atime. Nursing courses are outlingdthe student catalog

BSN & ABSN Curriculum

The BSN & ABSN curriculum consists of 15 coursesl 76.9 credits delivered over 18 months (BSN)
or 1617 months (ABSN)The entire length of the curriculum is determined by the number of breaks
incorporaté into the program as determined by the start date of the colirsesourse titles and
associated credit hours are presented in the student catalog

*Subject to change. Please refer to Roseman UniversityeStCatalog for updated and/or revised
curriculum.*

BSN & ABSN Course Descriptions
Referto theRoseman University of Health Siences Sudent Catalog: 20192020Student Catalog

RN-BSN Curriculum

The RN to BSN online curriculum consists of 8 couimad 28 credits delivered over 8&eks
including residency and remediation periods. che Rourses
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https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=44
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=46
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=46
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=47
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=47

Graduation

Graduation from the College of Nursng with a Badhdor of Science in Nursingdegree requires succesdil
completion o prerequisite coursework and dl courss described in the nursng curriculum. Graduation from

the College of Nursing with a Master of Science in Nursing, Family Nurse Practitioner degree requires
successful completion of all courses described in the JASR curriculum, including 525 experiential hours.

Comprehensive Predictor(BSN & ABSN only)

The ATl Comprehensive Predict®ris completed as the final assessnfenSenior Seminar (NURS
408). Students musetake the ATI Comprehensive Predi@arntil they successfully pass the ATI
Comprehensive Predict®rexaminatiorwith a score equivalent to a 90 percent probability of passing
the NCLEXRN on the first attempt.

Remediation of the Comprehensive Predictor

Retaking the examination may occur no less tiraamonth (four weeks) after the initial attempt and

four weeks part thereafterThe student will receive an “Incompletigir NURS 408 ¢oursel5.0) until
successful completion of the ATomprehensivéredicto®. Between the first andny subsequent

attempt at the assessment, students will work with their student advisor to develop a weekly plan for succes
Students will follow the ATI Remediation plan and will be required to submit weekly proof of meeting with
the advisor and completion of assigned remediation activities.

Students will continue on the 4-week assesgrmehedule described aboyBILESS they achieve the Green
Light status with Virtual ATI, in which case they may take the ATI Comprehensive Predictor® as soon as
possible following the “Green Light Achieved” Status email received by the university

National Council Licensure Examination NCLEX

Students mug file a request to take the NCLEX exam prior to graduation. Since the NCLEX is a
computerized exam, canddates sded the date and time 1 take their exam after graduation from the Coll ege
of Nursing. Graduaes may take the exam outside of Nevada otJtah However, they shoull contact the
state boad of nursing in the state where they plan to receive initial licensure

The NCLEX Codefor College of Nursing, Hendesan Campusis.  US89500600
The NCLEX Codefor College of Nursing, South Jordan Campusis. US38501@0

Students who have been convicted of or have had an adjudication of guilt withhdd on any crimina matter
are encourgged to contad the Board of Nursing in the state in which they desire to become licensed to discuss
eigibility for licensue. Eligibility for licensue is determined by the State Board of Nursing.

Questionsregarding digibilitie
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Nevada State Board of Nursing

4220 Suth Maryland Pakway, Suite B300
LasVegas,NV 89119

Telephone (702) 4865800

Toll Free (888)590-6726

FAX: (702)4865803

Website: http://nevadanursingboard.org/
Email: lasvegas@nsbn.ste.nv.us

Questionsregarding digibility for registered nursing licensue in Utah shout be direded to:

Departments of Professions and Licensing
160 East 300 ®uth
Salt Lake City, UT 84111

Telephone (801)5306628
Toll Free (866) 2753675
FAX: (801)5306511
Website: www.dopl.uih.gov
Email: doplweb@uih.gov

For questionsegardingeligibility for registeredNursinglicensure inotherstates studentshould
contact thegppropriate State Board of Nursing.

MSN-FNP graduates must hold a master’s, postgraduate, or doctoral degree from a family nurse
practitioner program accredited by the CCNE or ACEN in order to be eligible for one of the national
examinations to be certified as a Family Nurse Practitionachw required in order to be licensed to
practice as an FNP in most stat&ghile the MSNFNP program is designed to lead to licensure,
authorization, endorsement, or other state credential necessary to practice as a nurse practitioner, it is
prospetive student’s responsibility to understand, evaluate, and comply with all requirements relating tc
nursing practice in the state in which he or she intends to practice as requirements vary widely. Rosem
University of Health Sciencasakes no represetitans or guarantee that completion of coursework or
programs will permit an individual to obtain state licensure, authorization, endorsement, or other state
credential. For more information about the requirements to practice, students should contact the
appropriate Board of Nursing or state agency.

Two organizations currently offer national certification exams annually to family nurse practitioner

students graduating from an accredited master’s degree program. Roseman University of Health
Sciences make no
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Academy of Nurse Practitioners Certification Boarkh application needs to be completed and mailed
to:

The American Assciation of Nurse Practitionef3ertification Program
Capitol Station,

P.O. Box 12926

Austin, TX 787112926

All questions may be directed to (512) 63500, toll free (855)828727, Fax (512) 630540 or by
writing to the above address, or by email_to: Certification@aanpcert.org

The American Nurses Credentialing Center (ANCC) offers national certification exams in over 37
specialty and advanced practareas each year. Students from the Roseman UnywMSiN-FNP
program may take the national certification exaaions in their specialty aré@®m this organization.
The exam is administered on computer. To request a catalog and registration form send request to:

American Nurse Credentialing Center
8515 Georgia Avenue, Suite 400
Silver Spring, MD 209143492

Request for applications can also be made by internet in PDF format. The website ad&inressgan
Nurses Credentialing Center
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excused absence. The student must notify the Campus Deariédsddearat least one business

day prior to the requested absence. Documentation in the form of a death certificate, funeral
program and/or an obituary will be required for an excused absence to be approved and must be
submitted prior to any scheduled keaip assessmenés required by the attendance policies
outlined in the clinical guidelines section of the Student Handbook.

Religious Observance

It is the policy of Roseman University of Health Sciences and the College of Ntodrg

sensitive to the religimiobligations of its students. Should a student be unable to take a scheduled
assessment or reassessment due to a religious obligation, the student must request an excused
absence from the Campus Dean/Associate [@gaoon as possible, but noetahan the end of
orientdaion week for the school year. The Campus Dean/Associate iesarves the right to

require the student to provide additional information and/or documentation from a clergyman
confirming the religious prohibition asserted by thedent if deemed pertinent in determining
whether or not an excused absence should be granted.

Attendance at Professional Meetings

The College encourages students to attend nursing professional meetings. In order to receive an
excused absence for an assemst/reassessmestheduled during a nursing professional meeting,
each student attending the meeting must individually submit a request, in writing to the Campus
Dean/Associate Deaat least two weeks prior to the assessmessessmenthe request must

be accompanied by a copy of the student’s acceptgstration for the meeting.

Missed Assessments

Requests for excused absences are only granted for initial assessments and/or initial
reassessmentMakeup assessments and reassessmerdt be completieby the deadlines

outlined below, or students will receive a grad&lofPass “NP” and be required to attend the

next remediation period scheduled for that caueseused absences are not permitted for makeup
assessments or makegassessmentStudents with prolonged illnesses or other personal issues
that result in multiple absences may be denied excused absences and will be asked to consult with
a College administrator regarding taking a leave of absence (see Leave of Absence).

If an absene from a scheduled assessment is excused, the student will be assessed during the
scheduled reassessmefince the student could not participate in the team assessment, the

student will not be entitled to receive team points for the reasses$Shahtnd who had an

excused absence for the assessment and do not pass the reassaiisraeatthe opportunity for

a makeup assessment. The makeup assessment must be completed within two business days of the
reassessmenDtherwise, the student will receive a No Pass “NP” and will be required to attend

during the next remediation period for that course. If an absence from a scheduled reasgessment
excused, the student will have the opportunity for a makeup reassestheentakeup

reassessmemust be completed within two business days of the scheduled reassessment

Otherwise, the student will receive a No Pass “NP” and will be required to attend during the next
remediation period for that courdéa student has an excused absence for both the assessment
andthe reassessmetihe student will have the opportunity for a makeup assessment and
reassessmenthe makeup assessment and, if necessary, the maeagessmentnust be

completed within five business days of the initial assessment. If the student has not passed the
makeup assessmentreassessmemtithin five business days of the initial assessmenl (e)6tN 6ke N 6ked
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Program Progression
Referto theRoseman University of Health Siences Sudent Catas
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100 questions: 5 points added to raw score

Failure to be present for the team assessment in its entirety will result in the student forfeiting
his/her additional points.

Assessment Review

At the completion of the team assessment, the team will be able to review the correct answers for
the assessment with the rationale for each quegtiahe time of review, students may write

down only the questiontbat they wish to review on ahite board.

EvidenceBased ReviewWEBR)

After the assessment review, students will assemble in their respective teams to select items they
want to request faculty to review. The reason(s) for the requests are outlined in the question
feedback notes in Exafify. Students may use their textbooks, lecture notes, and other assigned
instructional materials to provide evidendeaised reasons (with references) to support their
requests. With the exception of items identified as “structural review,” faculty atilewiew

items that do not contain appropriate reference(s). The team leader will download the EBR
assessment. Only one device (team leader) may be powered on duBiRthEhis device will

be the only one permitted to link with te&ectronic assessment systéhmore than one device

within possession of the team is powered on during the team assessment, all members of the team
will lose eligibility for team points on that assessmeikewise, if the one approved team device

is linked to any site other than the electronic assessment system; all members of the team will lo
eligibility for team pointsElectronic resources (such as electronic versions of the textbook) may
not be used during the EBR process. Textbooks must beruteglrihard copy, print version.

This includes required and recommended textbooks and the ATl Review Modules.

Time Allocation for Individual Assessment, Team Assessment, Review, and EBR
Students will be allowed 1.5 minutes per assessment item for theluraiassessment. Examples
are displayed below:

Individual Team Secure EBR Reassessmen
Assessment Assessment Review EBR
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the designated remediation day(s).
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RN-BSN
Following the completion of NURS 41@ourse4) andNURS 414 Course?).

Students enrolled in graduate courses are evaluated on mastery of course outcomes through
submission of scholarly papers, individual &/or group projects, participation in course discussion
boards, and observed structured clinical examinations. Specific course requirements and dates of
submission are outlined in course syllabi. Comprehemgp@aeing rubrics will be available in each
course to provide students with detailed expectations for graded work. In alignment with
Roseman’s mastery learning modeldamts not achieving the minimum 90% passing grade on
summative assessments will be provided the opportunity for remediation.

MSN/ENP
Following the completion of NURS08 and NURS$11.

During the first scheduled comprehensigeediation period (followintlUR 508) a MSN/FNP
student may remediatemaximum of 3 coursewhich precedthecomprehensiveemediation

period. The second remediation period (following NUR 511) is reserved only for the completion
of required clinical hours. Remediation is considgpart of the regular educational process and,
as such, the University does not charge additional fees or tuition for remediation.

Students who receive a Ntass “NP” following the comprehensive remediation periods will be
required to complete trecademic withdraw process.

Students with aexcused absence must complete and submit all assignments and assessments at a
time and date designated by the facultjhe student will receive an Incomplete “I” fitve course

If the student successfully completes all assignments, the Incomplete “I” will be changed to a Pass
“P”. If the excused student does not complete the assignments at a time designated by the faculty,
he/she must complete the assignments during the compreheansediationperiod.

Studens with anunexcused absence who do not complete and submit all assignments at the
scheduled datand timewill not be eligible to take the subsequent assessment and will receive a
No Pass “NP” fothecourse. In this case, theudent must complete the assignments and
comprehensiveeassessmeuuring the comprehensivemediatiorperiod If the student
successfully completes all assignmesntsl sacessully remediates the comprehensive
assessmenthe No Pass “NP” will be changed to a Pass “P”.
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thedidactic omponet of the courseand thefacuty performance as a facilitator is usually

scheduled onthe day of the final assessment, or during the final week of the course for the RN
BSN studentsThe exactdae and time arecommuncated to thestudent in thecoursesyllabus or

via email.

The evaluation of the clinical componat and the clinical facility is usudly scheduled at atime
designated by the Director of Clinical Resources and just grior to theadministrdion of the
standadized proctored assessment for therespectivecourse.

Resultsof the faculty evaluations by students are not relea®d to thefaculty until the Coursehas
beencompleted. Comments are aggregated so that individual students are not identified to the
faculty member Any comments written by students or clinical staff are typed by the

Administrdive Assisant, reviewed by the Deanor Campus Deamand provided to the faculty

in a type written format.

A studet is consideed notin good aademic standing if he/she has beenadministraively
withdrawn or has been dsmissel from theCollege of Nursing.

Transcripts
Refer to the Roseman University of Health Sciences Student Catalog:2@P0 $tudent Catalog

The honors (H) designation denotes individual high achievement on a didactic topic within the
nursing curriculunfor students enrolled in the BSN/ABSN degree programs

A BSN/ABSN student who achieves an average score = 95% on the individual assessment(s)
without team paits will receive the honor#d) designation for that courséhis designation is
only eligible on a student’s first attempt at the material and ¢d®earned for reassessments.
The transcript W reflect “H” for each course where the 95% or higher Ibasn achieved.

Prelicensure BSN experiential coursesurses assessed by methods such as projects or papers
and graduate courses are not eligible for the Honors designation.

The transcript footnote will include the statement: “For the College of Nyrgia honor (“H”)
designation denotes an average score = 95% on the individual assessment(s) for that course.
However, College of Nursing graduate courses are not eligible for the Honors designation.”

Withdraw al
Referto theRoseman University of Health ®iences Sudent Catalog: 20192020Student Catalog

Attendanceis a privilege granted in consderaton of specifiedlevels of performance and
established $andards of professbnal conductand peisonalbehavior. To safeguard appropriate
standaids of condud, the College of Nursing reserves the right to require student withdrawal for
violations of policiesand procedurs. The student will be affordedthe appropriate dueproces rights.

Administrative Withdrawal
Students who leave the nursing program without completing the established procedures within
five (5) days will be administrativelythdrawn from the University. Students who are
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3. Once all forms are signed and dated, the withdrawal process is complete. Withdrawal is
not complete until the required forms are signed by the Dean or Campus Dean of the
College of Nursing.

Conditionsfor Re-Admission
Following a voluntary oacademic withdrawal, a student tlnashes to re-enroll in the nursing
program must meet with and rquest approvd from the Deanor
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The student who elects to-attend the skills laboratory component of a course will be required to
pay a fee of $50.00. The fee will be cotied by the Bursar’s offic&linical rotations cannot be
audited.

Academic and/or Professional Misconduct

The Cdlege of Nursing expects students to be academicaly honest. To maintain academic integrity
and prdessonaTw (i)Tj-0.02 Tc 0.02 7.67 0 Td ()Tj 02 O Td (f)Tj 03lie
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Following this notification, the College of Nursing administration and the student will follow the
policies and procedures of the University Student Professionalism Board as outlined at
University Student Professionalism Board

A student who exhibits inapproptésacademic, professional, and/or clinibahavior may be
placed on probation for academic, clinical or professionstomduct. Violations can also lead to
suspension or termination from the program.

Matters involving a student’s inappropriaeademic, professional, and/or clinibahavior on
campus or at experientitdcilities will be brought to the attention of the Campus Daad

Associate Deaor designee. The appropriate administrative officer will acknowledge the
student’s placement onrgbation for academic, clinical or professionasoconduct, and will

specify the terms of probation in a written document, including further disciplinary action to be
taken should the terms of probation not be met within the specifieftdaime This document will

be delivered either by email to her/his university email address, certified mail edélareted to

the student. A copy of the letteill be submitted to the Dean. During the probationary period, the
appropriate administrative officer shall tesponsible for monitoring the student’s progress
toward meeting the terms of probation.

The College reserves the right to suspend a student at any time in order to safeguard patient
safety, its standards of scholarship, professional and personal conduct, and/or orderly operation.

The Campus Deaand Associate Deaor designee can place a student on suspension as a result
of unprofessionabehaviorby the student. Additionally, the Campus Dean and Associate @ean
designeanay suspend a student even if he/she has not been placed on probation and/or if the
student’s conduct has not been reviewed by the USPB.

The Campus Dearssociate Deaor designee will notify the student of his/her suspension,
including the terms and conditions of the suspensn a reasonable timeframe. The decision

shall be delivered to the student by hand, via email to her/his universityaadesss or by

certified mail. A opy of the letter will be submitted to the Dean. A student can be required to
begin the suspension even if he/she refuses to accept theldlaraatled notice of the suspension,
neglects to check his/her email, or refusesda #ie certified mail receipThis decision will also
include the length of time for which the suspension will be in fddceing the imposed

suspension, the student is prohibited from attending or participating in any instructional sessions
(either in the classroom or on experiehtaations), or any College or University events that are
not open to the general public.

Following the suspension period, the student must petition the CampusA3saniate Deanor
designegin writing to allow him/her to returnlhe Campus Dea\ssogate Dearor designee,
shall consider the request and notify the student and the Deariting, of the exact date and
conditions under which his/her status is reinstated or the official termination date of the student.
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2. After meeting with the individual (s) to discuss the matter, if a resolution cannot be
reached, the student must continue with the Student Chain of Command which
proceeds to phase 2 and/or 3.

Phase 2:

1. Course Isge: All parties involved will meet with the Course team.

Non-Course Issue: All parties involved will meet with a Student Advisor to discuss the matter (s)
and reach a resolution.
Phase 3:

1. Non-Course Issue Only: If a resolution is not reached with the Student Advisor or
CourseCoordinator/faculty member(2"f phase), then all parties will meet with the
Class Advisor to reach a resolution. If the student has gone through all three phases
and a resolution has nbéen achieved, he/she may continue to phase 4:

Phase 4:

1. If this initial attempt is unsuccessful, the student may contact the Cakspasiate
Deanfor the College of Nursing for assistance in resolving the matter informally. The
student must complete the informal grievance process within 3 business tlag's
issue occurrence. The CampAsgociate Dean will review the issue and determine if it
is grievable. If it is not grievable, the appeal is resolved by the CaAgaawiate
Dean

Formal Grievance Procedures

The formal grievance procedure is available to resolve issues that have not been satisfactorily
resolved through the informal grievance process. The person filing the grievance must be the
recipient of the alleged incident leading to the qaiese. A grievance cannot be filed on behalf of
another person. Grievances must meet the requirements of a “grievable action/decision” (the
failure to follow or a misapplication or misinterpretation of University policy, regulation, or rule;
or a violation of state or federal law). If the Campssbciate Dean determines that the student’s
issue is grievable and it is unresolved or if the decision results in involuntary withdrawal from the
College of Nursing, the formal grievance procedure should be follawedtlined below. For

issues that are not considered grievable, a student should follow the student resolution process for
non-grievable issuefinformal Grievances)A grievance that is not filed in a timely manner, or is
from a person without grievancghts may be dismissed by the Campus/Associate Dean.

To initiate the formal grievance procedure, the student must submit his or her grievance in writing
to the Campugssociate Dean of the College of Nursing.

1. The written grievance must include:
a. A statenent indicating how the Informal Grievance process has been followed.
b. A statement that the student wishes a review of thatgtuby a grievance committee;
c. The identification of the person or group at whom the grievance isetirect
d.
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Ad Hoc Grievance Committee

If the CampudissociateDean determines that convening the committeggopriate, an Ad

Hoc Grievance Committee will be convened on the alternate campus and Gesapcisite Dean
will appoint the Chair of the committee. The Chair of the committee will select individuals who
are not personally involved in the assessment/course.

The committee will consider the poind§-view of both the student and the faculty member(s) to
make a recommendation to the CampAsgociate Dean

The Ad Hoc Grievance Committee will consist of one nursing student and two nursing faculty
members. The student should not be in the same cohort as the student filing the grievance. If a
nursing student is not available, a student representative mayebgddlom another discipline
(Pharmacy, Dentistry, or Medicine).

1.

The committee will review the student’s letter to the Campssbciate Deastating tle

rationale for the grievance. The committee may request a written response from the person
or group &awhom the formal grievance is directed, may ask for additional information

from any or all parties involved, may request that the parties involved appear before the
committee, and/or may take other steps in an attempt to resolve the issue.

Within 5 business days after forming the commijtthe committee shall send a written

report with recommendations to the CampAsgociate Deawho initiated the grievance
committee.

The CampusAssociateDeanwill provide a copy of the Committee’s report and
recommedation to the student

A student wishing to appeal the committee’s recommendation to the Dean of the College
of Nursing must submit a written appeal to the Dean within byleusiness days of the

date of the committee’s report. The request must state the specific basis for appeal and
identify the specific aspects of the committee’s recommendation that he or she believes are
the sibject of the basis for appeal.

Only facts presented to the committee may be introduced to and considered by the Dean.
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Record of Studats' Complaints

The colleges and schools of nursing have an obligation to respond to any written complaints by
students lodged against a college or school of nursing, or a nursing program that are related to the
standards and the policies and procedures o€tdmmission on Collegiate Nursing Education.
Complaints may be directed to the “CCNE Complaints Administrator” and sent to

CCNE

655 K Street NW

Suite 750

Washington, DC. 20001

Hence, the College has established, implemented and maintains a student complaint procedure
that affords the complainants with fundamental procedural due process. In accordance with CCNE
and good academic conduct, our college has developed the following policies and procedures. The
student may submit a written complaint to any of the following College administrators: Dean,
SouthJordan Campus Dean, Associate Dean of Academic & Student Affairs, Assistant Dean of
Curriculum & Assessmerand/or Directors. A stdent may also submit a written complaint to a
student class officer (e.g., class president, vice president) or anonymously place the complaint in a
secure box located in the student commons. The Student Affairs committee will formally
investigate a studés written complaint. If the complaint involves a member of the Student

Affairs Committee, the member will recuse himself. If the complaint involves the Dean or South
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Class President

e Thepresident is the chief executiveofficer of the classand takes thelead in determining
non-acaemic outcomes.

e The president works with all class officers to ensue that the class' interestis beng
obsived in metters offinance, publcity, and fundrasing programs.

e The president acts as a liaison with the college of nursing administration and the class
advisors on bédf of theclass.

e The president presides over al meetirgs of the classand is responsiblefor implementing
all decisions ofthedass.

e The president may appoint an intenim classmember to fill an offi cer vacacy that arses
betweenclassofficer e ections. Thecaretil selecion of classofficersis vita to an
energetic, activeclass.

e Thepresident lects theime and placeof al regular and speia meetirgs.

e Thepresident ovasees dities and activities ofal other class dfi cers.

e Thepresidentis proactive in matters related to fund+aising development, implementation
and evaluation.

e Thepresident is responsble for implementing agendas for each ¢ass dfi cer meetirg.

e The pesident lects thegraduation committee dharperson, ad the fundrasing
committee charperson. The hars, with advice from the pesident, recuit the mmmittee.
The president sitson both committees. Gordinating thework of thesetwo committees is a
major responsibility of theclass pesident.

e The president may serve in the absence of the vice-president, secretary and treasuer and
fulfills duties of each ofice as required.

Vice President

e Thevice president shdl perform theduties ofthe president in thepresident's ebsence.

e Thevice president shall assit the president to actas a liaison beweenthe classand class
advisors.

e Thevicejpresident may be gppoinied by the president to assumeoversight of a committee
suwch as graduation or fundrasing.

e Thevice president represents the classin the planning of orientation and welcomeweek-
related ectivities and events.

e Thevice-president may serve in the absence of the secretary or treasurer and fulfills duties
of eachoffice as required.

e Thevice president shdl fulfill other duties & drected by the president.

Secretary
e Thesecrtary shall prepare, and distibute themeding agendas.

e Thesecrtary shall record and publishmeetingminutes and maintain all records
(including atendance) that apply.

e Thesecrtary shal prepare and respond to B class crresponance.

e The secrtary may serve in the absence of the president, vice{president and treasuer
and fulfills duties of each @fice as required.

e Thesecretary will fulfill othe duties as direded by the president, vice-president and
class alvisors.
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College of
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e Collaborate with interprofessional members to develop interprofessional simulation
scenarios.
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e Notonguerings or studs nasal or facid piercingjewely. Onepar of stud earrings and
wedding ring arellowed. No other excesivejewery.
e Studentsmud cover al visible tattoos

Skill Assessment Day
¢ Noonewill bepemitted to participate in skills assessménhat in compliance with
professiond appearanceas stated above.
e No talking with peers during or after assessments.
e No oongregating after assessment
e HIPAA applies to skills assessmeherefore no discussion of patients shall take place.
e No cell phone use
e Reassessmentill be scheduled on a separate day

Safety & Infection Control
e All studentsanust perform hand hygiene pr
X
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If a sudent demonstratesnsatisfadory dinicd performance a Clinicd Intervention Action Plan

will be completed by the clinicd facuty and reviewed with the student. The student may make
comments on the clinical intervention plan, develop goals to achieve a successful resolution, and
both parties will sign verifying that the information was discussed fadudty mem
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pat of the regular educdiond processand, as such, the University does not charge
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Incomplete Assignments
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student will be accompanied to the testing center by an administrator or staff
member. If the drug screening results are negative for the presence of tested
substance, the College of Nursing will cover the cost of the screening. If testing
results are positive for any substance, the student will be responsible for the
cost of the screening and may be recommended for additional misconduct
proceedings which may include anything up to and including probation,
suspension or withdrawal.
o Signed Clinical Requirements Satement (given to studats a orientation)
Signed Confidentiality Statement (given to studats d orientation)
o Certifications and Training — Will be provided to students while enrolled in the
College of Nursing.
o0 Compliance Education that include butis notlimited to:
Fire, Radiation Safety
Latex Allergies
Healh Insurance Portability and Accounibility Act (HIPAA)
Infection Contol/Bloodborne Pathogens
Goadls

@]

Students must submit an updated medical history, physical examination, TB screen, flu
immunization annually and bi-annual BLS-HCP certification on or before the due date specified
by the Director of Clinical Resources. If clinical requirements are not submitted on or before
the due date, the student will not be permitted to attend clinical rotations.

Expected Behavior

All clientinformation is considerecconfidential. Verbd, nonverbd, or written communcaions
mustfollow the HIPAA regulations (See Health Insurance Portability and Accounability Act of
1996) Protected Health Information (PHificludes: names, geographic areas smaller than a
state, dates, Elephonenumlers, addresses, hospidl account mmbes, orphobgraphic images.

Steps mustbe taken by students to protect the privacy of ther clients Theseinclude but are not
limited to:

e Any information obtained from the client's chat or othe sources must contain only the
client's initias.

e Closecurtains and speak sdtly (as appropriate) in client roomswhen discussingtreatmats

and/or performing procedures.

Closeroom doos for client privacy during nursing care when gppropriate.

Do not diguss dients in publicplaces soh as devators, waiting rooms, ad cafetra

Do not post any patient information on social media

Safeguard medical recods by not leaving the records unatended in areas where the public

may have access.

Log off before leaving the computr.

e Printing, photo®pying or faxing of client recordsand removing any part of the medical record
from the facilityis prohibited.

e |f astudet is not preared for clinical rotation, aremediation assgnment will be required.
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e Thestudet is responsibé for transpatation to and from ALL required clinical sites. Facuty
may not ranspat stucents to orfrom aclinical site

Clinical Conferences

Clinical conferences & an integral part of the dinical rotations. The purpose of tnical
conferences is to share preparatory information and address any care issues. Sudents shoutl
comepreparedfor care ddivery on thd specific day and to diguss tleir specfic cdients.

Blood Borne Pathogens and Exposures

Incidents of exposue to pahogens may include needlestick or laceation, blood or body fluid
splashes, abrasions,hangnails, or acqured dematitis (i.e. latex alergies), human bite that breaks
theskin, orothe exposurs.

In caseof exposure follow the facility guiddines for exposue and treatment. Next, call your
instructor immediately. If you are unable to contact your instructor, plea report to thelnfection
Control Depatment or Employee Health Office. If the souice client is known, the agency in
which the exposue occured may request that the client or family consent for testing, according
to hospidl policy. Each incident will be treaked on a cae-by-casebasis and if indicakd,
treatmet initiated. Students are responsiblefor any initial treatmet and any subgquent
treatmat. See Appendix J for Blood Borne Pathogens Incdent Report form. The instructor will
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0 Review the nusing care plan prepared by the nuses carng for the dient.
o Concentate on “current” nursing diagnoses.
o DO NOT COPY THE NURSNG CAREPLAN FROM THE CHART.
e Laboratory Reports
0 Note*“abnomal” findings on laboratory reports and correlate that information
with the pahophysiology of the paient's diagnosis. Uneérstand lab values and
their implications br paient care.
e Graphic Shees
0 On graphic sheets, note abnomalities and trendsin the data. The most common
daaongraphic sheets &e vita signs, bloodglucose, and blood oagulation.
e Medications
0 Look up each medication that the pdient is receiving. Know the action, side
effects, patient teaching, pre and post administration assessmerdti@nae
for eachmedicationordered and given. Relate the medication and its puposeto
thedlient's digaseprocesses and/ortreatmat plan.

Pre-Conference
Pre-conference medings arerequired for eachclinical course. Re-conferenesaredirected

towards the sharing of information. Pre-conferenceswill be sheduledin specific areasof each
facility. Pre- conferences may not be held in openor public spacesdue to the confidentiality of

the patient’s information.
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Daily Clinical Routine

The student will report to his/her instructor during pre-conference fully prepared to peform
paient care. Uponariiva to theunit, thestudet will meet with theRN assigned to his/her client
and obtin ashift report. After receiving the report, thestudent will check the assgned chatts for
any other lab values, new orders, or pettinent information neeckd to care for that particular client
on that day. The RN is ultimately responsiblefor the client's care. Therefore, the student will
report any care given or omitted prior to leavingthe unit for breaksand at the end of the shift to

the RN or his/her designee.

A typical day in aclinical rotation may include

J 0000000000000 000O0O0O0DDoOooOonononog
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e Check pdient’'s armband for correct ID (NO medication nay be aministered without

paient ID)

Administea medicaionsaccording to the procedures outlined in lab.

Review previous 24hour medicationsboth scheduled and n@theduledjiven.

Know actions ofmedications, sideeffects, axd nomal dosages

Determinetherdationship ofeach nedication to thedient' s disa® processes

Be dert for new medication orders and disontinued medications

Check @mpdibility of medications, ad medicatons with bod

Chart medications oy after giving them

Check policies (as applicabk) on how to procure a medicaion that is not in the

client's medication box

e Administa medicaions unde the supervision of faculty or facility RN (if agency
policy permits)

e Administer medications within thetime frame, designaed by facility policy

e Administer medications withconsideation of gopropriate infection ontrol techniqus

Medication Administration Li mits

Students MAY NOT administer blood products

Students may not administer drugs during a “Code”

Students may not sign out or sign as the witness for the wastiagootics

Administer medications to a patient without a patient ID

Access aentral venousatheter or PICC line

Students may not administer medications in the child life room/playroom

Students may not perform testing on a S\&amz catheter

Students may not administer any medications that they did not draw up, mix or open.

Safe Student Reportdarticipation

The Roseman University College of Nursing is participating in a study sponsored by the National
Council of State Boards of Nursing (NCSBN) called the Safe Student Reports study. This study
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Appendix A —Academic Intervention Action Plan

Rosenan University of Health SciencesCollege of Nursing
Academic Intervention Plan

Student Name: Course Courséitle

Ocaurrence # and Date

Date: Date: Date:
Concern #: Concern #: Concern #:
Faculty: Faculty: Faculty:

Thisform is to be completed by the Course Coardinator or designee on each
student who mees any of the concern criteria listed below. Circle all areas
that apply.
Statement of Concern:

1. No Rss asesnent

2. Féled reassessment coursereassessment

3. Excessivedays absent ortardy

a) Excusd
b)Unexcused
4. Acadenic and/orProfessiond Miscondud: Cheatirg, plagiansm,
fraud, migepresentation, unehical kehavior, imprik & f ae A
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Date Academic Intervention Action Plan Initiated

I have received acopy of the Acacemic Intervention Action Ran.

Student Signature Date
Faculty Signature Date
Date Academic Intervention Action Plan Resolved

Student Signature Date
Faculty Sgnature Date

Place in student file until thestude
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Appendix B — Clinical | ntervention Action Plan

Roseman University of Health Sciences
College of Nursing

Clinical Intervention Action Plan

Student Name: Date:

Faculty Name: Course

Statement of Concern may include but are not limited to(select all that apply)

No Pass clinical coursagademic probation

Unsafe clinical practice

Refusal or failure to follow medical orders

Actions which place patients, families, oneself, or other humans at risk for physical jeopardy
Refusal or failure to follow clinical site agency poligsgtocols

Unprofessional behavior

Academic or Professional Misconduct: fraud, misrepresentation, unethical behavior, providing false
information, and work outside the scope of practice.

Disrespectful behavior toward faculty and/or agency staff

Failure to eport changes in client’s condition to instructor or medical personnel

Providing untrue or inaccurate information

Unsatisfactory and/or incomplete assignments

Failure to meet clinical objectives

Inability to perform skills at the appropriate level

Other

N A O

N O O

As Evidenced by (Detailed Description of Student’s Behaviar)

Detailed Descripton of Interventions by Faculty:

Pg. 1lof 4
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Detailed Description of Corrective Action Planfor Student: must include the following language:
Failure to comply with any of the above requirements set forth in this corrective action plan will result in a no pass for this
course. Any further incidence of not meeting all clinical objectives and/or unsafe clinical practice will result in immediate

dismissal from this clinical course.

(] Student must remediate or repeat this clinical course.

CHECK IF REFERRING STUDENT TO THE LAB FOR REMEDIATION (' notify Director
Simulation and Skills Laboratognd Director of Clinical Resources

Clinical Intervention Action Plan Initiated -Date

Student Signature

Date

Faculty Signature

Date

Student received copy of Mid Term Evaluation

Student received copy of Clinical Intervention Action Plan

Clinical Intervention Action Plan Outcome

Student Comments:

Student Signature: Faculty Signature:
Date: Date:
Pg. 20f 4
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Date Academic Intervention Action Plan Resolved:

Student Signature

Date

Faculty Signature

Date

Place in student file until thestudent graduates.

Program Outcomes Mapping:

O Patient-Centered Care

O Evidence-based Practice

O Safety & Quality

Laboratory Remediation SessiorDate:

O Health Information

O Communication

O Professionalism

Tim@n and out)

Student Signature

Date

Lab Faculty Signature

Date

List of skills remediated:

Pg. 3of 4
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Appendix C —Nursing Simulat
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Confidentiality Agreement

As auser of the Roseman University of Health Sciences Nusing Simulation Laboratory, |
undestand thesgnificarce of confidentiality with regards to #l aspects oncening simuléion
expetiences. will uphold therequirements oftheHealthInsuance Portability and
Accoungbility Act (HIPAA) regarding confidentiality. | agree to rgport any violations of
confidentidity that | becomeaware of to thesimulation facuty. | am aware and undestand
sharing scerario expeliences with fdow students outsideof the simulaion laboraory will be
consideredhcadgmic miscondud and may result in digiplinary action.

| agree to adhee to thefollowing guiddines:

All patient information wheher electronic, written, oveheard or observed is confidentia
and any inappropriate viewing, discussion ordisclosuee of this information is aviolation
of Roseman Univessity of Health Siences Nusing Simulation Laboratory policy.
Maintain strict confidentiality regarding my performance as well as thepeformance of
othess, whether witnessel in real timeor on nedia. This ircludes events,adions and
statements gen orhead duiing the scerario and & part of the debriefing discussions.
Viewing, using, disclosing or copying information related to simuétion scenaiios will
only bedlowed &s it rdates to e performance of educatioral duties.

All simulation scenaiios, regardless ofthe outcome, will be treaed in a professioral
manner. Smulation mannequins &to betreated with thesame respect & if they were
live patients.

Refran from use of dameanng, moding, negative verbd, written or body language about
any scererio paticipant's action oibehaviors before, duiing or after the scenairio.
Suppot and guide participants in apositive, professioral mannea and fully participate
during the debriefing session.

Student Sgnaure: Date:
Printed Name:
Faailty Signature: Date:
Printed Name:

Callege of Nursing
Simulation Laboraory Pdicy and Confidentiality Agreement
April 3,2013 Page 20f 2
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Appendix E —Medical History Form

ROSEMAN UNIVERSITY OF HEALTH
SCIENCES

MEDICAL HISTORY

For the purpose of eligibility for clinical rotations, complete this page legibly and in its entirety. Examining Physician must complete the
Physician’s Examination page.

Name: Age: Dateof Birth:
Address City, StateZip:

Phone: ( ) Cell Phone: ( )

Personal Physician: Phone: ( )

Address City, StateZip:

M edical History — CheckYesor No below if you suffer from any of the following conditi ons. (If yes, please provide
anexplanation)

Conditions
Diab
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Appendix F — Physical Examination Form

ROSEMAN UNIVERSITY OF HEALTH SCIENCES
COLLE GE OF NURSING

PHY SICAL EXAM INAT X44dP(LTH)Tj2.12 0 Tw 0.93 ¢ Td (X41d (LT}
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Appendix H —Reporting TB Symptoms/Findings

Reporting Symptoms and/or Findings Consistent with TB
to
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Appendix | — Tuberculosis Screening

Annual Tuberculosis Screening Tool
(for podtive reactas only)

Name:

Gender: Race: Birthday:
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Appendix J
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Appendix K —Incident (Occurr ence)Report

Student Name:
I nstructors Name:
Date & Time Reported:
L ocation of Incident:
WitnessE) Name(s) & Contact number:

Detailed Description of incident, including contributing factors, response, actions taken in
responseto incident, and follow-up:

Date

Student Signature Date Faculty Signature

CcC
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Appendix L
Study Participant

8! Version1.24.201¢



preventyou or amember ofyour family from

8l Version1.24.201¢



WesterninstitutionalReviewBoard® (WIRB®)
101939" AvenueSE Suite120
Puyallup,Washington983742115
Telephone:1-800-562-47890r 360-252-2500
E-mail: Help@wirb.com

IRB will not be ableto answersome studyspecific questions.However, you may contactthe

IRB if the researchstaff cannotbe reachedor if you wish to talk to someoneother than the
researclstaff.

Please prina copyof this consentorm for your records.

Version1.24.201¢
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