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Letter from the Dean, College of Nursing 
 

 

  
 

Dear Nursing Student: 
 

On behalf  of the faculty and staff of the College of Nursing, I wish to welcome you to Roseman 
University of Health Sciences!  We are honored you have chosen Roseman’s innovative program to 
further your educational and professional goals.  You are joining a professional discipline that is 
filled with a dynamic array of career opportunities bound only by your desires and commitment. 
The mission of the College of Nursing is to provide a qualit y, innovative undergraduate and graduate 
nursing education designed to meet the diverse healthcare needs of individuals, families, communities 
and societies.  The College of Nursing endeavors to provide an educational environment that values, 
respects, and promotes academic freedom for faculty and students.  Our goal is to provide you with the 
knowledge, skills and attitudes necessary to fulfill the a professional nursing role in a culturally diverse 
population and throughout a variety of healthcare environments.   As a Roseman student, you will 
join a community of professionals who are committed to improving the health and wellness of those 
they serve. 
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Letter from the South Jordan Campus Dean, College of Nursing 
 

  

Dear Students, 
Welcome to your first day as a nursing student at Roseman University of Health Sciences.  
We are delighted to be on this voyage with you as you learn the essentials of becoming a 
nurse; assessing planning, intervening and advocating for patients and their families across 
the healthcare continuum.  I am as enthusiastic as you are today, as you meet the faculty 
members who will guide and direct your education, and as you meet the other students and 
group members with whom you will spend the next eighteen months. 

 
It is an exciting time to be entering the nursing profession. Whatever you have imagined your 
career to be is within your grasp. The diversity of settings and specialties where nurses can 
practice their profession is growing as information and technology increases, and research points 
the way to new types of intervention and treatment.  Many of you will go to graduate school 
and practice as advanced practice nurses in many fields. Some of you will work in foreign 
countries while others may have an internet career.  Your future choices are endless and many 
probably haven’t even been imagined yet. 

 
The Roseman model is sj
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Letter from the Assistant Dean of Curriculum and Assessment 



5 
 

Nursing Administration 
 

Brian C. Oxhorn, PhD, MSN, RN (2012) 
Dean, College of Nursing Associate Professor 

B.S.N., University of Nevada Reno 1992  
M.S.N., Drexel University 2005 

Ph.D., University of Nevada Reno 2002 
 

*Susan Watson, PhD, MSN, APRN, FNP-BC (2011)  
Campus Dean, College of Nursing – South Jordan 

Interim Director Family Nurse Practitioner Program, Associate Professor 
B.S.N., Consortium of California State Universities 1987 

M.S.N., University of Miami 2008 
Ph.D., University of Miami 2010 

 
Delos Jones, DNP, MSN, RN (2012) 

Associate Dean, Academic and Student Affairs – Henderson, Assistant Professor 
B.S.N., Idaho State University, 1998 

M.S.N., George Washington University 2008 
D.N.P., George Washington University 2018 

 
Shanda Clark, PhD, MSN/Ed, RN (2015) 

Assistant Dean of Curriculum and Assessment, Assistant Professor 
B.S.N., University of Phoenix 2009  

M.S.N./Ed., University of Phoenix 2011 
Ph.D., Cappella University, 2018 

 
Courtney Gormus, MSN/Ed, RN, OCN (2016) 

Director of the Skills and Simulation Laboratory-South Jordan, Assistant Professor 
B.S.N., Western Governors University 2014  
M.S.N., Western 
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Nursing Faculty 
 

*Indicates faculty teaching in the graduate courses 
 
 
*Marife Aczon -Armstrong, PhD, BSN, MSN, 
MSCP, CCM, RN-BC (2017)  
Assistant Professor 
B.S.N., Hawaii Pacific University 1997 
M.S.C.P., Charminade University of Honolulu 
2003 
M.S.N., University of Hawaii 2007 
Ph.D., University of Hawaii 2010 
 
Todd Allen, MSN, RN (2018) 
Assistant Professor 
A.D.N., Utah Valley University, 2008 
B.S.N., Boise State University 2011  
M.S.N., University of Utah 2013 
 
Augusta Arato, MSN, RN (2013) 
Assistant Professor 
B.S.N., University of Missouri 1990  
M.S.N., University of Missouri 1994 
 
Cathryn Barber, MSN, RN (2012) 
Assistant Professor 
B.S.N., University of Phoenix 2007  
M.S.N., University of Phoenix 2009 
 
Rowena Bermundo, DNP, MN, RN (2014) 
Assistant Professor 
B.S.N., University of Santo Tomas 1991 
M.N., Angeles University Foundation 2004  
D.N.P. – American Sentinel University 2019 
 
Nancy Miller -Bryan, MSN, RN, APN (2007) 
Assistant Professor 
B.S.N., University of Nevada, Las Vegas 1982  
M.S.N./A.P.N., Syracuse University 2002  
 
Lyndollyn Cabantog, MSN, RN (2018) 
Assistant Professor 
B.S.N., Roseman University of Health Sciences 
2013 
M.S.N., Grand Canyon University 2016 
 
 
 

 
 
*Federico Calixtro, DNP, MSN, APRN, CDE 
(2013) 
Associate Professor 
B.S.N., University of the East Ramon 
Magsaysay Memorial Medical Center 1986 
M.S.N., University of Phoenix 2002  
Ed.S., Nova Southeastern University 2009  
D.N.P., Touro University Nevada 2016 
Post-Masters Certificate-FNP, Touro University 
Nevada 2019 
 
Jerry  Carley, MSN, MA, RN, CNE (2007) 
AssisC  2002  
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Ellen Eversole, MBA, MEd, MSN, RN (2009)  
Assistant Professor  
B.S.N., University of Nevada Las Vegas 1988  
M.B.A., University of Phoenix 1999 
M.Ed., University of Nevada Las Vegas 2007  
M.S.N., Grand Canyon University 2015 
 
Robert Fox, MSN/Ed., APRN (2015) 
Assistant Professor 
B.S.N., Troy State University 1988  
M.S.N., University of Phoenix 2009 
Ph.D., (in progress), University of Hawaii at Manoa 
Post-Masters Certificate-FNP, Touro University 
Nevada 2019 
 
Irene Joy Gob, MSN, RN-C (2017) 
Assistant Professor 
M.S.N., Western Governors University 2015 
B.S.N., Far Eastern University, Philippines 1989 
 
Beth Green, DNP, MSN-Ed., APRN, FNP-C 
(2017) 
Assistant Professor 
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Administrative Staff – College of Nursing 
 

Denise House (2009) 
Administrative Assistant to the Dean 

 
Lenita Gilreath (2016) 

Administrative Assistant to the College of Nursing 
 

Ana Guevara (2018) 
Administrative Assistant to the College of Nursing 

 
Cambry Goodfellow (2014) 

Administrative Assistant to the South Jordan Campus Dean 
 

Admissions Staff  – College of Nursing 
 

Erik Dillon, M.A.Ed. (2014) 
Director of Admissions & Enrollment 

 
Charlene Pietz (2012) 

Admissions Specialist – Henderson 
 

Anja Ryssaert (2015) 
Admissions Specialist – Henderson 

 
Ptorey Crutchfield (2018) 

Admissions Specialist – Henderson 
 

Chelsea Borelo (2018) 
Admissions Specialist – South Jordan 

 
Amy Seamons (2018) 

Admissions Specialist – South Jordan 
 

Portia Spann (2019) 
Graduate Admissions Specialist – Henderson 

 

Clinical Staff  – College of Nursing 
 

Andrea Deus (2014)  
Clinical Coordinator, South Jordan Campus 

 
Donna Laffee (2014) 

Clinical Coordinator, Henderson Campus 
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Student Handbook Notice 
The policies contained in this handbook apply to all students &/or cohorts who matriculate into the 
College of Nursing between July 1, 2019 and June 30, 2020. 

A complete detailed listing of policies specific to the Nursing program is incorporated in this 
Student Handbook.  

Faculty, Staff, and Student Handbooks supplement the information in the Roseman University of 
Health Science

https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/FINAL-CON-Student-Handbook-2019-2020.pdf
http://www.roseman.edu/
http://www.roseman.edu/
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Accreditation 
Roseman University of Health Sciences is accredited by the Northwest Commission on 
Colleges and Universities, 8060 165th Avenue N.E. Suite 100, Redmond, WA 98052, 
website www.nwccu.org. 
 
The baccalaureate degree program in nursing at Roseman University of Health Sciences is 
accredited by the Commission on Collegiate Nursing Education, 655 K Street, NW, Suite 
750, Washington, DC 20001, 202-887-6791. 
 
The master's degree program in nursing at Roseman University of Health Sciences will be 
pursuing initial accreditation by the Commission on Collegiate Nursing Education, 655 K 
Street, NW, Suite 750, Washington, DC 20001, 202-887-6791. Applying for accreditation 
does not guarantee that accreditation will be granted. 
 

Licensure 
Roseman University of Health Sciences is licensed to operate a Doctor of Pharmacy, a Master 
in Business Administration, postdoctoral training in Advanced Education in Orthodontics and 
Dentofacial Orthopedics, College of Dental Medicine, Bachelor of Science in Nursing and a 
Master of Science in Nursing program in the state of Nevada by the Nevada Commission on 
Postsecondary Education, 8778 South Maryland P1dd
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Non-discrimination Policy 
Refer to the Roseman University of Health Sciences University Policy :  University Non-Discrimination 
Policy 
 

Accommodation  
Refer to the Roseman University of Health Sciences Student Catalog:  2019-2020 Student Catalog 
 

Financial Responsibilit ies 
Students must fulfill their financial responsibilities to the University in order to remain enrolled in the 
program. Please see the policy in the Roseman University of Health Sciences Student Catalog: 2019-
2020 Student Catalog 

Account for Student Indemnification  
The State of Nevada has a bond program to reimburse defrauded students. NRS 394.553 
Account for Student Indemnification 
The Commission on Postsecondary Education maintains a tuition indemnification fund that may be 
used to refund students in the event of a school’s closure. Please contact: Nevada Commission on 
Postsecondary Education; 8778 South Maryland Parkway, Suite 115, Las Vegas, NV 89123; 
Telephone: (702) 486-7330; Fax (708) 486-7340 for information concerning the fund. 
 
The State of Utah does not reimburse defrauded students. 
 

Evaluation of Prior Credit for VA Students 
Refer to the Roseman University of Health Sciences Student Catalog:  2019-2020 Student Catalog 
 

F1 Visa Students 
Refer to the Roseman University of Health Sciences Student Catalog:  2019-2020 Student Catalog 
 
Privacy Rights 
Refer to the Roseman University of Health Sciences Student Catalog:  2019-2020 Student Catalog 
 
Emails 
Students must check their Roseman email on a daily basis.  Roseman University and the College of 
Nursing use the student’s Roseman email as the primary method of communication.  Refer to the 
Computer and Network Acceptable Use Policy on the Roseman website: Computer and Network 
Acceptable Use Policy 
 
Recording 
Refer to the Roseman University of Health Sciences Policy:  Multimedia Recording by Students Policy 
 

Latex Allergy Policy  
For the complete Latex All ergy Policy, please refer to Latex Allergy Policy 
 
Facilit ies 
Refer to the Roseman University of Health Sciences Student Catalog:  2019-2020 Student Catalog 

 

https://www.roseman.edu/wp-content/uploads/2019/06/Non-Discrimination-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Non-Discrimination-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=24
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=36
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=36
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=28
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=25
https://www.roseman.edu/wp-content/uploads/2019/06/Computer-and-Network-Acceptable-Usage-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Computer-and-Network-Acceptable-Usage-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Multimedia-Recording-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Multimedia-Recording-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Multimedia-Recording-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Latex-Allergy-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/06/Latex-Allergy-Policy.pdf
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=20
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=20
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=20
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Student Intercampus Transfer Policy 
 

Students enrolled in the Bachelor of Science in Nursing program may request to transfer from the 
South Jordan Campus to the Henderson Campus or from the Henderson Campus to the South Jordan 
Campus. The student’s request will be considered on a first come, first serve basis, determined by the 
availabilit y of clinical space. The transfer request may be for academic or personal reasons. 
The student must be in good financial standing with the College of Nursing and with the University 
to be considered eligible for a transfer. Any academic concerns or disciplinary issues and/or 
grievances must be resolved prior to requesting the transfer. 
 
The student may not transfer in the middle of a didactic or clinical course. A student who withdraws 
in the middle of a didactic or clinical course and then requests a transfer to the alternate 
campus will be required to retake the entire course. 
 
The student is responsible for any transfer related costs. 

Transfer Process 
The student must submit a written request to the Dean or designee and complete the required 
transfer paperwork at least four weeks prior to the date the course begins unless an exception is 
granted by the Dean or designee. Verification of the course start dates will be confirmed by the 
Dean or designee. 
 

Students must submit the paperwork to the College of Nursing Dean or Campus Dean. 
 

College of Nursing Academic Calendar 
College of Nursing offices are open for business from 8 a.m. to 5 p.m., Monday through Friday, 
except as outlined in the Roseman University of Health Sciences Student Catalog 2019-2020 Student 
Catalog 
 
College of Nursing Mission, Purpose, and Goals 

Mission 
The mission of the College of Nursing is to provide a qualit y, innovative g r a d u a t e  an d  
undergraduate nursing education designed to meet the diverse healthcare needs of individuals, families, 
communities, and societies. 
 
Fundamental to this mission is the faculty’s commitment to excellence in education, scholarship, and 
public service. To support Roseman , n
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https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=12
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=12
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Health 

Health is a dynamic state of well-being impacted by internal and external environmental factors. Given 
the reciprocal interaction between persons and their environments, the achievement of optimal health is 
a complex balance of many factors. 
 
Nurses work within the context of an individual’s situation to assist him/her to meet an optimal level of 
well-being. Ideally, health reflects an optimal level of well-being in biological, psychosocial, cultural, 
and spiritual dimensions. The optimal level of health is achieved through education and health 
promotion across the lifespan. 
 
Person 

Each person is a biopsychosocial being with unique values, beliefs, intellect, cultural, spiritual, and 
physical makeup. Individuals are complex beings who self-define their optimal health and seek and 
accept nursing care based on those needs. The client may be an individual, a family, a community or a 
society that possesses unique and dynamic healthcare needs. 
 
Environment 

The environment is a complex set of numerous interacting external and internal factors that influence, 
and are influenced by, health and health care. This encompasses the broadest definitions of biological, 
social, and physical characteristics, and is a dynamic influence in health status.  The environment has 
the potential to impact the biopsychosocial well-being of the individual, the family, the community or 
the society. 
 
Caring 

The essence of nursing is caring. Caring transcends, is communicated and incorporated in all aspects 
of nursing. 
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College of Nursing Conceptual Framework 
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Progression Outcomes as Related to Role-Specific Competencies 
 
Role Specific 
Competencies 

Progression One 
NURS 300-304.1 (Courses 1-5) 

Progression Two 
NURS 305-415 (Courses 6-15 & RN-BSN) 

Clinical Reasoning Combine a knowledge base in 
nursing and health care with 
critical thinking to promote 
health, prevent illness, and 
provide individualized care. 

Apply critical thinking skills and evidence-
based practice for effective problem solving 
and decision-making in order to meet diverse 
healthcare needs.  

Teaching/ 
Learning 

Use principles of teaching and 
learning to identify learning needs 
of individuals and families. 

Integrate teaching and learning strategies 
designed to maximize the health of 
individuals, families, communities, and 
society.    

Health Promotion 
& Maintenance 

Identify the biopsychosocial and 
spiritual functioning of clients 
within the environment and its 
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Graduate Student Learning Outcomes 
The graduate program builds upon course progression and is designed to integrate previous learning 
with advanced nursing practice concepts to expand and develop the ability to critically and accurately 
assess, plan, intervene and evaluate the health and illness experiences of clients (individuals, families, 
communities and societies)  

Patient-Centered Care 
• Integrate concepts from the sciences, humanities and nursing theory to provide evidence-based, 

culturally sensitive health promotion, illness prevention and maintenance of function across the 
health-illness continuum with patients: the individual, families, groups and communities. 

• Advocate for ethical policies that promote access, equity quality and efficient utilization of 
resources from a global health care delivery perspective. 

Evidence-Based Practice 
• Lead and direct quality initiatives translating new knowledge and research outcomes into the 

practice setting to provide high quality health care, initiate change and improve practice 
outcomes. 

• 



21 
 

• 
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• Ability to discern 
auscultatory sounds and cries 
for help 

Visual Visual ability sufficient for 
observation and assessment 
necessary in patient care 

• Ability to observe patient’s 
condition and responses to 
treatments 

Tactile Sense Tactile ability sufficient for 
physical assessment 

• Ability to palpitate in 
physical examinations and 
various therapeutic 
interventions 

Southern Regional Education Board, 2016 
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Social Media Policy 
The College of Nursing will follow the A
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Curriculum  
Students receive one credit hour for every 15 hours spent in a didactic classroom setting, one credit for 
every 30 hours spent in laboratory, and one credit hour for every 40 hours spent in a clinical setting. 
The Curriculum is based on a course or block structure which allows students to completely focus on 
one content area at a time. Nursing courses are outlined in the student catalog. 

 
BSN & ABSN Curriculum  
The BSN & ABSN curriculum consists of 15 courses and 76.9 credits delivered over 18 months (BSN) 
or 16-17 months (ABSN). The entire length of the curriculum is determined by the number of breaks 
incorporated into the program as determined by the start date of the courses. The course titles and 
associated credit hours are presented in the student catalog.*  

*Subject to change. Please refer to Roseman University Student Catalog for updated and/or revised 
curriculum.* 

BSN & ABSN Course Descriptions 
Refer to the Roseman University of Health Sciences Student Catalog:  2019-2020 Student Catalog 

RN-BSN Curriculum  
The RN to BSN online curriculum consists of 8 courses and 28 credits delivered over 35-weeks 
including residency and remediation periods. che Rourses

https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=44
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=46
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=46
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=47
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=47
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Graduation 
Graduation from the College of Nursing with a Bachelor of Science in Nursing degree requires successful 
completion of prerequisite coursework and all courses described in the nursing curriculum.  Graduation from 
the College of Nursing with a Master of Science in Nursing, Family Nurse Practitioner degree requires 
successful completion of all courses described in the MSN-FNP curriculum, including 525 experiential hours. 

Comprehensive Predictor (BSN & ABSN only) 
The ATI Comprehensive Predictor® is completed as the final assessment for Senior Seminar (NURS 
408). Students must retake the ATI Comprehensive Predictor® until they successfully pass the ATI 
Comprehensive Predictor® examination with a score equivalent to a 90 percent probability of passing 
the NCLEX-RN on the first attempt. 

Remediation of the Comprehensive Predictor  
Retaking the examination may occur no less than one month (four weeks) after the initial attempt and 
four weeks apart thereafter. The student will receive an “Incomplete” for NURS 408 (course 15.0) until 
successful completion of the ATI Comprehensive Predictor®. Between the first and any subsequent 
attempt at the assessment, students will work with their student advisor to develop a weekly plan for success. 
Students will follow the ATI Remediation plan and will be required to submit weekly proof of meeting with 
the advisor and completion of assigned remediation activities. 

Students will continue on the 4-week assessment schedule described above UNLESS they achieve the Green 
Light status with Virtual ATI, in which case they may take the ATI Comprehensive Predictor® as soon as 
possible following the “Green Light Achieved” Status email received by the university.  

National Council Licensure Examination NCLEX  
Students must file a request to take the NCLEX exam prior to graduation. Since the NCLEX is a 
computerized exam, candidates select the date and time to take their exam after graduation from the College 
of Nursing. Graduates may take the exam outside of Nevada or Utah. However, they should contact the 
state board of nursing in the state where they plan to receive initial licensure. 
 
The NCLEX Code for College of Nursing, Henderson Campus is:  US89500600 
 
The NCLEX Code for College of Nursing, South Jordan Campus is: US38501000 
 
Students who have been convicted of or have had an adjudication of guilt  withheld on any criminal matter 
are encouraged to contact the Board of Nursing in the state in which they desire to become licensed to discuss 
eligibility for licensure. Eligibilit y for licensure is determined by the State Board of Nursing. 

Questions regarding eligibilitie
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Nevada State Board of Nursing 
4220 South Maryland Parkway, Suite B300 
Las Vegas, NV   89119 
Telephone:         (702) 486-5800 
Toll Free:           (888)-590-6726 
FAX:                 (702) 486-5803 
Website:          http://nevadanursingboard.org/ 
Email:             lasvegas@nsbn.state.nv.us 

Questions regarding eligibility for registered nursing licensure in Utah should be directed to: 

Departments of Professions and Licensing 
160 East 300 South 
Salt Lake City, UT 84111 
 
Telephone: (801) 530-6628 
Toll Free: (866) 275-3675 
FAX:  (801) 530-6511 
Website: www.dopl.utah.gov 
Email:  doplweb@utah.gov 
 
For questions regarding eligibility for registered Nursing licensure in other states, students should 
contact the appropriate State Board of Nursing. 
 

National Family Nurse Practitioner Certification Examination  
MSN-FNP graduates must hold a master’s, postgraduate, or doctoral degree from a family nurse 
practitioner program accredited by the CCNE or ACEN in order to be eligible for one of the national 
examinations to be certified as a Family Nurse Practitioner, which is required in order to be licensed to 
practice as an FNP in most states.  While the MSN-FNP program is designed to lead to licensure, 
authorization, endorsement, or other state credential necessary to practice as a nurse practitioner, it is the 
prospective student’s responsibility to understand, evaluate, and comply with all requirements relating to 
nursing practice in the state in which he or she intends to practice as requirements vary widely. Roseman 
University of Health Sciences makes no representations or guarantee that completion of coursework or 
programs will permit an individual to obtain state licensure, authorization, endorsement, or other state 
credential. For more information about the requirements to practice, students should contact the 
appropriate Board of Nursing or state agency.  
 
Two organizations currently offer national certification exams annually to family nurse practitioner 
students graduating from an accredited master’s degree program. Roseman University of Health 
Sciences make no 

http://nevadanursingboard.org/
mailto:lasvegas@nsbn.state.nv.us
http://www.dopl.utah.gov/
mailto:doplweb@utah.gov
http://www.aanpcert.org/ptistore/control/certs/index
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Academy of Nurse Practitioners Certification Board . An application needs to be completed and mailed 
to: 
 
The American Association of Nurse Practitioners Certification Program 
Capitol Station,  
P.O. Box 12926 
Austin, TX 78711-2926 
 
All questions may be directed to (512) 637-0500, toll free (855)822-6727, Fax (512) 637-0540 or by 
writing to the above address, or by email to: Certification@aanpcert.org 
 
The American Nurses Credentialing Center (ANCC) offers national certification exams in over 37 
specialty and advanced practice areas each year. Students from the Roseman University MSN-FNP 
program may take the national certification examinations in their specialty area from this organization. 
The exam is administered on computer. To request a catalog and registration form send request to: 
 
American Nurse Credentialing Center 
8515 Georgia Avenue, Suite 400 
Silver Spring, MD 20910-3492 
 
Request for applications can also be made by internet in PDF format. The website address is: American 
Nurses Credentialing Center 

http://www.aanpcert.org/ptistore/control/certs/index
mailto:Certification@aanpcert.org
http://www.nursecredentialing.org/
http://www.nursecredentialing.org/
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excused absence. The student must notify the Campus Dean/Associate Dean at least one business 
day prior to the requested absence. Documentation in the form of a death certificate, funeral 
program and/or an obituary will be required for an excused absence to be approved and must be 
submitted prior to any scheduled make-up assessments as required by the attendance policies 
outlined in the clinical guidelines section of the Student Handbook.  

Religious Observance 
It is the policy of Roseman University of Health Sciences and the College of Nursing to be 
sensitive to the religious obligations of its students. Should a student be unable to take a scheduled 
assessment or reassessment due to a religious obligation, the student must request an excused 
absence from the Campus Dean/Associate Dean as soon as possible, but not later than the end of 
orientation week for the school year. The Campus Dean/Associate Dean reserves the right to 
require the student to provide additional information and/or documentation from a clergyman 
confirming the religious prohibition asserted by the student if deemed pertinent in determining 
whether or not an excused absence should be granted. 

Attendance at Professional Meetings 
The College encourages students to attend nursing professional meetings. In order to receive an 
excused absence for an assessment/reassessment scheduled during a nursing professional meeting, 
each student attending the meeting must individually submit a request, in writing to the Campus 
Dean/Associate Dean at least two weeks prior to the assessment/reassessment. The request must 
be accompanied by a copy of the student’s accepted registration for the meeting.  

Missed Assessments 
Requests for excused absences are only granted for initial assessments and/or initial 
reassessments. Makeup assessments and reassessments must be completed by the deadlines 
outlined below, or students will receive a grade of No Pass “NP” and be required to attend the 
next remediation period scheduled for that course. Excused absences are not permitted for makeup 
assessments or makeup reassessments. Students with prolonged illnesses or other personal issues 
that result in multiple absences may be denied excused absences and will be asked to consult with 
a College administrator regarding taking a leave of absence (see Leave of Absence).  

If an absence from a scheduled assessment is excused, the student will be assessed during the 
scheduled reassessment. Since the student could not participate in the team assessment, the 
student will not be entitled to receive team points for the reassessment. Students who had an 
excused absence for the assessment and do not pass the reassessment will have the opportunity for 
a makeup assessment. The makeup assessment must be completed within two business days of the 
reassessment. Otherwise, the student will receive a No Pass “NP” and will be required to attend 
during the next remediation period for that course. If an absence from a scheduled reassessment is 
excused, the student will have the opportunity for a makeup reassessment. The makeup 
reassessment must be completed within two business days of the scheduled reassessment. 
Otherwise, the student will receive a No Pass “NP” and will be required to attend during the next 
remediation period for that course. If a student has an excused absence for both the assessment 
and the reassessment, the student will have the opportunity for a makeup assessment and 
reassessment. The makeup assessment and, if necessary, the makeup reassessment, must be 
completed within five business days of the initial assessment. If the student has not passed the 
makeup assessment or reassessment within five business days of the initial assessmen1 (e)6tN 6ke N 6ked 
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Program Progression 
Refer to the Roseman University of Health Sciences Student Catas 

https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=43


33 
 



34 
 

100 questions: 5 points added to raw score 

Failure to be present for the team assessment in its entirety will result in the student forfeiting 
his/her additional points. 

Assessment Review 
At the completion of the team assessment, the team will be able to review the correct answers for 
the assessment with the rationale for each question. At the time of review, students may write 
down only the questions that they wish to review on a white board. 

Evidence-Based Review (EBR) 
After the assessment review, students will assemble in their respective teams to select items they 
want to request faculty to review. The reason(s) for the requests are outlined in the question 
feedback notes in Examplify. Students may use their textbooks, lecture notes, and other assigned 
instructional materials to provide evidenced-based reasons (with references) to support their 
requests. With the exception of items identified as “structural review,” faculty will not review 
items that do not contain appropriate reference(s). The team leader will download the EBR 
assessment. Only one device (team leader) may be powered on during the EBR. This device will 
be the only one permitted to link with the electronic assessment system. If more than one device 
within possession of the team is powered on during the team assessment, all members of the team 
will lose eligibility for team points on that assessment. Likewise, if the one approved team device 
is linked to any site other than the electronic assessment system; all members of the team will lose 
eligibility for team points. Electronic resources (such as electronic versions of the textbook) may 
not be used during the EBR process. Textbooks must be used in their hard copy, print version. 
This includes required and recommended textbooks and the ATI Review Modules. 

Time Allocation for Individual Assessment, Team Assessment, Review, and EBR 
Students will be allowed 1.5 minutes per assessment item for the individual assessment. Examples 
are displayed below: 
 

 Individual 
Assessment 

Team 
Assessment 

Secure 
Review 

EBR Reassessment 
EBR 
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the designated remediation day(s). 
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RN-BSN 
Following the completion of NURS 410 (Course 4) and NURS 414 (Course 7). 
 

Graduate Program Assessment Process 
Students enrolled in graduate courses are evaluated on mastery of course outcomes through 
submission of scholarly papers, individual &/or group projects, participation in course discussion 
boards, and observed structured clinical examinations.  Specific course requirements and dates of 
submission are outlined in course syllabi. Comprehensive grading rubrics will be available in each 
course to provide students with detailed expectations for graded work. In alignment with 
Roseman’s mastery learning model, students not achieving the minimum 90% passing grade on 
summative assessments will be provided the opportunity for remediation. 
 

MSN/FNP 
Following the completion of NURS 508 and NURS 511. 
 
During the first scheduled comprehensive remediation period (following NUR 508), a MSN/FNP 
student may remediate a maximum of 3 courses which precede the comprehensive remediation 
period. The second remediation period (following NUR 511) is reserved only for the completion 
of required clinical hours. Remediation is considered part of the regular educational process and, 
as such, the University does not charge additional fees or tuition for remediation. 
 
Students who receive a No-Pass “NP” following the comprehensive remediation periods will be 
required to complete the academic withdraw process. 
  

Incomplete Assignments 
Students with an excused absence must complete and submit all assignments and assessments at a 
time and date designated by the faculty.  The student will receive an Incomplete “I” for the course.  
If the student successfully completes all assignments, the Incomplete “I” will be changed to a Pass 
“P”. If the excused student does not complete the assignments at a time designated by the faculty, 
he/she must complete the assignments during the comprehensive remediation period.  
 
Students with an unexcused absence who do not complete and submit all assignments at the 
scheduled date and time will not be eligible to take the subsequent assessment and will receive a 
No Pass “NP” for the course.  In this case, the student must complete the assignments and 
comprehensive reassessment during the comprehensive remediation period. If the student 
successfully completes all assignments and successfully remediates the comprehensive 
assessment, the No Pass “NP” will be changed to a Pass “P”.   
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the didactic component of the course and the faculty performance as a facilitator is usually 
scheduled on the day of the final assessment, or during the final week of the course for the RN-
BSN students. The exact date and time are communicated to the student in the course syllabus or 
via email. 
 
The evaluation of the clinical component and the clinical facilit y is usually scheduled at a time 
designated by the Director of Clinical Resources and just prior to the administration of the 
standardized proctored assessment for the respective course. 
 
Results of the faculty evaluations by students are not released to the faculty until the Course has 
been completed. Comments are aggregated so that individual students are not identified to the 
faculty member. Any comments written by students or clinical staff are typed by the 
Administrative Assistant, reviewed by the Dean or Campus Dean and provided to the faculty 
in a type- written format. 
 
 

Academic Standing 
A student is considered not in good academic standing if he/she has been administratively 
withdrawn or has been dismissed from the College of Nursing. 

Transcripts 
Refer to the Roseman University of Health Sciences Student Catalog:  2019-2020 Student Catalog 

The honors (H) designation denotes individual high achievement on a didactic topic within the 
nursing curriculum for students enrolled in the BSN/ABSN degree programs. 

A BSN/ABSN student who achieves an average score ≥ 95% on the individual assessment(s) 
without team points will receive the honors (H) designation for that course. This designation is 
only eligible on a student’s first attempt at the material and cannot be earned for reassessments. 
The transcript will reflect “H” for each course where the 95% or higher has been achieved.  
 
Pre-licensure BSN experiential courses, courses assessed by methods such as projects or papers 
and graduate courses are not eligible for the Honors designation. 

The transcript footnote will include the statement: “For the College of Nursing, the honor (“H”) 
designation denotes an average score ≥ 95% on the individual assessment(s) for that course. 
However, College of Nursing graduate courses are not eligible for the Honors designation.” 

Withdraw al 
Refer to the Roseman University of Health Sciences Student Catalog:  2019-2020 Student Catalog 
 
Attendance is a privilege granted in consideration of specified levels of performance and 
established standards of professional conduct and personal behavior. To safeguard appropriate 
standards of conduct, the College of Nursing reserves the right to require student withdrawal for 
violations of policies and procedures. The student will  be afforded the appropriate due process rights. 

Administrative Withdrawal 
Students who leave the nursing program without completing the established procedures within 
five (5) days will be administratively withdrawn from the University. Students who are 

https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=27
https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=36f
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3. Once all forms are signed and dated, the withdrawal process is complete. Withdrawal is 
not complete until the required forms are signed by the Dean or Campus Dean of the 
College of Nursing. 

Conditions for Re-Admission  
Following a voluntary or academic withdrawal, a student that wishes to re-enroll in the nursing 
program must meet with and request approval from the Dean or 
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The student who elects to re-attend the skills laboratory component of a course will be required to 
pay a fee of $50.00. The fee will be collected by the Bursar’s office. Clinical rotations cannot be 
audited. 
 

Academic and/or Professional Misconduct 
The College of Nursing expects students to be academically honest. To maintain academic integrity 
and professionaTw (i)Tj
-0.02 Tc 0.02 7.67 0 Td
( )Tj
02 0 Td
(f)Tj
03lie



41 
 



42 
 



43 
 

Following this notification, the College of Nursing administration and the student will follow the 
policies and procedures of the University Student Professionalism Board as outlined at:  
University Student Professionalism Board 
 
 

Probation for Academic, Professional, and/or Clinical Misconduct 
A student who exhibits inappropriate academic, professional, and/or clinical behavior may be 
placed on probation for academic, clinical or professional misconduct. Violations can also lead to 
suspension or termination from the program.  

Matters involving a student’s inappropriate academic, professional, and/or clinical behavior on 
campus or at experiential facilities will be brought to the attention of the Campus Dean and 
Associate Dean or designee. The appropriate administrative officer will acknowledge the 
student’s placement on probation for academic, clinical or professional misconduct, and will 
specify the terms of probation in a written document, including further disciplinary action to be 
taken should the terms of probation not be met within the specified timeframe. This document will 
be delivered either by email to her/his university email address, certified mail or hand-delivered to 
the student. A copy of the letter will be submitted to the Dean. During the probationary period, the 
appropriate administrative officer shall be responsible for monitoring the student’s progress 
toward meeting the terms of probation.  

 

Suspension for Academic, Professional, and/or Clinical Misconduct 
The College reserves the right to suspend a student at any time in order to safeguard patient 
safety, its standards of scholarship, professional and personal conduct, and/or orderly operation. 

The Campus Dean and Associate Dean or designee can place a student on suspension as a result 
of unprofessional behavior by the student. Additionally, the Campus Dean and Associate Dean or 
designee may suspend a student even if he/she has not been placed on probation and/or if the 
student’s conduct has not been reviewed by the USPB. 

The Campus Dean, Associate Dean or designee will notify the student of his/her suspension, 
including the terms and conditions of the suspension, in a reasonable timeframe. The decision 
shall be delivered to the student by hand, via email to her/his university email address or by 
certified mail. A copy of the letter will be submitted to the Dean. A student can be required to 
begin the suspension even if he/she refuses to accept the hand-delivered notice of the suspension, 
neglects to check his/her email, or refuses to sign the certified mail receipt. This decision will also 
include the length of time for which the suspension will be in force. During the imposed 
suspension, the student is prohibited from attending or participating in any instructional sessions 
(either in the classroom or on experiential rotations), or any College or University events that are 
not open to the general public. 

Following the suspension period, the student must petition the Campus Dean, Associate Dean or 
designee, in writing to allow him/her to return. The Campus Dean, Associate Dean or designee, 
shall consider the request and notify the student and the Dean, in writing, of the exact date and 
conditions under which his/her status is reinstated or the official termination date of the student. 

 

https://www.roseman.edu/wp-content/uploads/2016/05/University-Student-Professionalism-Board-Final-June-12-2017.pdf
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2. After meeting with the individual (s) to discuss the matter, if a resolution cannot be 
reached, the student must continue with the Student Chain of Command which 
proceeds to phase 2 and/or 3. 

Phase 2:  
1. Course Issue: All parties involved will meet with the Course team. 

Non-Course Issue: All parties involved will meet with a Student Advisor to discuss the matter (s) 
and reach a resolution. 

Phase 3:  
1. Non-Course Issue Only: If a resolution is not reached with the Student Advisor or 

Course Coordinator/faculty member(s) (2nd phase), then all parties will meet with the 
Class Advisor to reach a resolution. If the student has gone through all three phases 
and a resolution has not been achieved, he/she may continue to phase 4: 

Phase 4:  
1. If this initial attempt is unsuccessful, the student may contact the Campus/Associate 

Dean for the College of Nursing for assistance in resolving the matter informally. The 
student must complete the informal grievance process within 3 business days of the 
issue occurrence. The Campus/Associate Dean will review the issue and determine if it 
is grievable. If it is not grievable, the appeal is resolved by the Campus/Associate 
Dean. 

Formal Grievance Procedures  
      The formal grievance procedure is available to resolve issues that have not been satisfactorily 

resolved through the informal grievance process. The person filing the grievance must be the 
recipient of the alleged incident leading to the grievance. A grievance cannot be filed on behalf of 
another person. Grievances must meet the requirements of a “grievable action/decision” (the 
failure to follow or a misapplication or misinterpretation of University policy, regulation, or rule; 
or a violation of state or federal law). If the Campus/Associate Dean determines that the student’s 
issue is grievable and it is unresolved or if the decision results in involuntary withdrawal from the 
College of Nursing, the formal grievance procedure should be followed as outlined below. For 
issues that are not considered grievable, a student should follow the student resolution process for 
non-grievable issues (Informal Grievances). A grievance that is not filed in a timely manner, or is 
from a person without grievance rights may be dismissed by the Campus/Associate Dean. 

To initiate the formal grievance procedure, the student must submit his or her grievance in writing 
to the Campus/Associate Dean of the College of Nursing.  

1. The written grievance must include: 
a. A statement indicating how the Informal Grievance process has been followed. 
b. A statement that the student wishes a review of the situation by a grievance committee; 
c. The identification of the person or group at whom the grievance is directed; 
d. 
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Ad Hoc Grievance Committee 
If the Campus/Associate Dean determines that convening the committee is appropriate, an Ad 
Hoc Grievance Committee will be convened on the alternate campus and Campus/Associate Dean 
will appoint the Chair of the committee. The Chair of the committee will select individuals who 
are not personally involved in the assessment/course. 

The committee will consider the points-of-view of both the student and the faculty member(s) to 
make a recommendation to the Campus/ Associate Dean.  

The Ad Hoc Grievance Committee will consist of one nursing student and two nursing faculty 
members. The student should not be in the same cohort as the student filing the grievance. If a 
nursing student is not available, a student representative may be selected from another discipline 
(Pharmacy, Dentistry, or Medicine).  

1. The committee will review the student’s letter to the Campus/ Associate Dean stating the 
rationale for the grievance. The committee may request a written response from the person 
or group at whom the formal grievance is directed, may ask for additional information 
from any or all parties involved, may request that the parties involved appear before the 
committee, and/or may take other steps in an attempt to resolve the issue.  

2. Within 5 business days after forming the committee, the committee shall send a written 
report with recommendations to the Campus/ Associate Dean who initiated the grievance 
committee.  

3. The Campus/ Associate Dean will provide a copy of the Committee’s report and 
recommendation to the student.  

4. A student wishing to appeal the committee’s recommendation to the Dean of the College 
of Nursing must submit a written appeal to the Dean within one (1) business days of the 
date of the committee’s report. The request must state the specific basis for appeal and 
identify the specific aspects of the committee’s recommendation that he or she believes are 
the subject of the basis for appeal. 

5. Only facts presented to the committee may be introduced to and considered by the Dean. 
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Record of Students' Complaints  
The colleges and schools of nursing have an obligation to respond to any written complaints by 
students lodged against a college or school of nursing, or a nursing program that are related to the 
standards and the policies and procedures of the Commission on Collegiate Nursing Education. 
Complaints may be directed to the “CCNE Complaints Administrator” and sent to:  
 
CCNE 
655 K Street NW 
Suite 750 
Washington, DC. 20001 
 
Hence, the College has established, implemented and maintains a student complaint procedure 
that affords the complainants with fundamental procedural due process. In accordance with CCNE 
and good academic conduct, our college has developed the following policies and procedures. The 
student may submit a written complaint to any of the following College administrators: Dean, 
South Jordan Campus Dean, Associate Dean of Academic & Student Affairs, Assistant Dean of 
Curriculum & Assessment and/or Directors. A student may also submit a written complaint to a 
student class officer (e.g., class president, vice president) or anonymously place the complaint in a 
secure box located in the student commons. The Student Affairs committee will formally 
investigate a student's written complaint. If the complaint involves a member of the Student 
Affairs Committee, the member will recuse himself. If the complaint involves the Dean or South 



50 
 

Undergraduate Class Officers & Responsibilities 

Class President 
• The president is the chief executive officer of the class and takes the lead in determining 

non-academic outcomes. 
• The president works with all class offi cers to ensure that the class' interest is being 

observed in matters of finance, publicity, and fundraising programs. 
• The president acts as a liaison with the college of nursing administration and the class 

advisors on behalf  of the class. 
• The president presides over all meetings of the class and is responsible for implementing 

all decisions of the class. 
• The president may appoint an interim class member to fill an offi cer vacancy that arises 

between class officer elections. The careful selection of class officers is vital to an 
energetic, active class. 

• The president selects the time and place of all regular and special meetings. 
• The president oversees duties and activities of all other class offi cers. 
• The president is proactive in matters related to fund-raising development, implementation 

and evaluation. 
• The president is responsible for implementing agendas for each class offi cer meeting. 
• The president selects the graduation committee chairperson, and the fundraising 

committee chairperson. The chairs, with advice from the president, recruit the committee. 
The president sits on both committees. Coordinating the work of these two committees is a 
major responsibility of the class president. 

• The president may serve in the absence of the vice-president, secretary and treasurer and 
fulfills duties of each office as required. 

Vice President 
• The vice president shall perform the duties of the president in the president’s absence. 
• The vice president shall assist the president to act as a liaison between the class and class 

advisors. 
• The vice-president may be appointed by the president to assume oversight of a committee 

such as graduation or fundraising. 
• The vice president represents the class in the planning of orientation and welcome week- 

related activities and events. 
• The vice-president may serve in the absence of the secretary or treasurer and fulfills duties 

of each office as required. 
• The vice president shall f ulfill other duties as directed by the president. 

Secretary  
• The secretary shall prepare, and distribute the meeting agendas. 
• The secretary shall record and publish meeting minutes and maintain all records 

(including attendance) that apply. 
• The secretary shall prepare and respond to all class correspondence. 
• The secretary may serve in the absence of the president, vice-president and treasurer 

and fulfills duties of each office as required. 
• The secretary will fulfill  other duties as directed by the president, vice-president and 

class advisors. 
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College of 
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• Collaborate with interprofessional members to develop interprofessional simulation 
scenarios.



https://www.roseman.edu/wp-content/uploads/2019/07/StudentCatalog_20192020_07072019.pdf#page=48
http://www.roseman.edu/students/student-services-resources/student-organizations/
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• No tongue rings or studs, nasal or facial piercing jewelry.  One pair of stud earrings and 
wedding ring are allowed. No other excessive jewelry. 

• Students must cover all visible tattoos. 
 

Skill  Assessment Day  
• No one will  be permitted to participate in skills assessment if not in compliance with 

professional appearance as stated above. 
• No talking with peers during or after assessments.  
• No congregating after assessment 
• HIPAA applies to skills assessment therefore; no discussion of patients shall take place.   
• No cell phone use 
• Reassessment will be scheduled on a separate day 

Safety &  Infection Control 
• All students must perform hand hygiene prce

�x 
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If a student demonstrates unsatisfactory clinical performance, a Clinical Intervention Action Plan 
will  be completed by the clinical faculty and reviewed with the student. The student may make 
comments on the clinical intervention plan, develop goals to achieve a successful resolution, and 
both parties will sign verifying that the information was discussed. The faculty mem
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part of the regular educational process and, as such, the University does not charge
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Incomplete Assignments 
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student will be accompanied to the testing center by an administrator or staff 
member. If the drug screening results are negative for the presence of tested 
substance, the College of Nursing will cover the cost of the screening. If testing 
results are positive for any substance, the student will be responsible for the 
cost of the screening and may be recommended for additional misconduct 
proceedings which may include anything up to and including probation, 
suspension or withdrawal. 

o Signed Clinical Requirements Statement (given to students at orientation) 
o Signed Confidentialit y Statement (given to students at orientation) 
o Cer tifications and Training – Will  be provided to students while enrolled in the 

College of Nursing. 
o Compliance Education that include but is not limi ted to: 

 Fire, Radiation Safety 
 Latex Allergies 
 Health Insurance Portability and Accountabilit y Act (HIPAA)  
 Infection Control/Bloodborne Pathogens 
 Goals 

 
Students must submit an updated medical history, physical examination, TB screen, flu 
immunization annually and bi-annual BLS-HCP certification on or before the due date specified 
by the Director of Clinical Resources.  If clinical requirements are not submitted on or before 
the due date, the student will not be permitted to attend clinical rotations. 
 

Clinical Rotations 

Expected Behavior 
All  client information is considered confidential. Verbal, non-verbal, or written communications 
must follow the HIPAA regulations (See Health Insurance Portability and Accountability Act of 
1996). Protected Health Information (PHI) includes: names, geographic areas smaller than a 
state, dates, telephone numbers, addresses, hospital account numbers, or photographic images. 
 
Steps must be taken by students to protect the privacy of their clients. These include, but are not 
limited to: 
 
• Any information obtained from the client’s chart or other sources must contain only the 

client’s initials. 
• Close curtains and speak softly (as appropriate) in client rooms when discussing treatments 

and/or performing procedures. 
• Close room doors for client privacy during nursing care, when appropriate. 
• Do not discuss clients in public places such as elevators, waiting rooms, and cafeteria. 
• Do not post any patient information on social media 
• Safeguard medical records by not leaving the records unattended in areas where the public 

may have access. 
• Log off before leaving the computer. 
• Printing, photocopying or faxing of client records and removing any part of the medical record 

from the facility is prohibited. 
• If a student is not prepared for clinical rotation, a remediation assignment will be required. 
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• The student is responsible for transportation to and from ALL required clinical sites.  Faculty 
may not transport students to or from a clinical site. 

Clin ical Conferences 
Clinical conferences are an integral part of the clinical rotations. The purpose of clinical 
conferences is to share preparatory information and address any care issues. Students should 
come prepared for care delivery on that specific day and to discuss their specific clients. 

Blood Borne Pathogens and Exposures 
Incidents of exposure to pathogens may include needle stick or laceration, blood or body fluid 
splashes, abrasions, hangnails, or acquired dermatitis (i.e. latex allergies), human bite that breaks 
the skin, or other exposures. 
 
In case of exposure, follow the facilit y guidelines for exposure and treatment. Next, call your 
instructor immediately. If you are unable to contact your instructor, please report to the Infection 
Control Department or Employee Health Office. If the source client is known, the agency in 
which the exposure occurred may request that the client or family consent for testing, according 
to hospital policy. Each incident will be treated on a case-by-case basis and if  indicated, 
treatment initiated. Students are responsible for any initial treatment and any subsequent 
treatment. See Appendix J for Blood Borne Pathogens Incident Report form. The instructor will 
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o Review the nursing care plan prepared by the nurses caring for the client. 
o Concentrate on “current”  nursing diagnoses. 
o DO NOT COPY THE NURSING CARE PLAN FROM THE CHART. 

• Laboratory Reports 
o Note “abnormal”  findings on laboratory reports and correlate that information 

with the pathophysiology of the patient’s diagnosis. Understand lab values and 
their implications for patient care. 

• Graphic Sheets 
o On graphic sheets, note abnormalities and trends in the data. The most common 

data on graphic sheets are vital signs, blood glucose, and blood coagulation. 
• Medications 

o Look up each medication that the patient is receiving. Know the action, side 
effects, patient teaching, pre and post administration assessment and rationale 
for each medication ordered and given. Relate the medication and its purpose to 
the client’s disease processes and/or treatment plan. 

Pre-Conference 
Pre-conference meetings are required for each clinical course. Pre-conferences are directed 
towards the sharing of information. Pre-conferences will  be scheduled in specific areas of each 
facility. Pre- conferences may not be held in open or public spaces due to the confidentiali ty of 
the patient’s information.  
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Daily Clinical Routine 
The student will report to his/her instructor during pre-conference fully prepared to perform 
patient care. Upon arrival to the unit, the student will meet with the RN assigned to his/her client 
and obtain a shift report. After receiving the report, the student will check the assigned charts for 
any other lab values, new orders, or pertinent information needed to care for that particular client 
on that day. The RN is ultimately responsible for the client’s care. Therefore, the student will 
report any care given or omitted prior to leaving the unit for breaks and at the end of the shift to 
the RN or his/her designee. 
 
A typical day in a clinical rotation may include: 
 

•椳ਨ 呪ਰ⸰〲⁔挠ⴰ⸰〲⁔眠〮㌲‰⁔搊嬨眩㐠⡩汬 嵔䨊ⴰ⸰〱•
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• Check patient’s armband for correct ID (NO medication may be administered without 
patient ID) 

• Administer medications according to the procedures outlined in lab. 
• Review previous 24-hour medications both scheduled and non-scheduled given. 
• Know actions of medications, side effects, and normal dosages 
• Determine the relationship of each medication to the client’s disease processes 
• Be alert for new medication orders and discontinued medications 
• Check compatibilit y of medications, and medications with food 
• Chart medications only after giving them 
• Check policies (as applicable) on how to procure a medication that is not in the 

client’s medication box 
• Administer medications under the supervision of faculty or facilit y RN (if agency 

policy permits) 
• Administer medications within the time frame, designated by facility policy 
• Administer medications with consideration of appropriate infection control techniques 

Medication Administration Li mits 
 

• Students MAY NOT administer blood products 
• Students may not administer drugs during a “Code” 
• Students may not sign out or sign as the witness for the wasting of narcotics 
• Administer medications to a patient without a patient ID 
• Access a central venous catheter or PICC line 
• Students may not administer medications in the child life room/playroom 
• Students may not perform testing on a Swan-Ganz catheter 
• Students may not administer any medications that they did not draw up, mix or open. 

 
Safe Student Reports Participation  
 
The Roseman University College of Nursing is participating in a study sponsored by the National 
Council of State Boards of Nursing (NCSBN) called the Safe Student Reports study. This study 
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Appendix A – Academic Intervention Action Plan   
 
 

Roseman University of Health Sciences College of Nursing 
Academic Intervention Plan 

 
 
 

Student Name:                                     Course #:                      Course Title:  
 

Occurrence # and Date 
Date: Date: Date: 
Concern #: Concern #: Concern #: 
Faculty: Faculty: Faculty: 

 

This form is to be completed by the Course Coord inator or designee on each 
student who meets any of the concern criteria listed below. Circle all areas 
that apply. 
Statement of Concern: 

1.   No Pass assessment 
2.   Failed reassessment or course reassessment 
3.   Excessive days absent or tardy  

a)  Excused 
                        b)  Unexcused 

4.   Academic and/or Professional Misconduct: Cheating, plagiarism, 
fraud, misrepresentation, unethical behavior, imprF ax h af e A
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Student Outcomes 

 

Student Comments: Faculty Comments: 
  

 
Date Academic Intervention Action Plan Initiated 
I have received a copy of the Academic Intervention Action Plan. 

 
Student Signature    Date    

 
Faculty Signature    Date    

 
 
 
______________________________________________________________________________________________ 
 
 
 
 

Date Academic Intervention Action Plan Resolved 
 

Student Signature    Date    
 

Faculty Signature    Date    
 
 

Place in student file until the stude   
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Appendix B – Clinical I ntervention Action Plan 
 

Roseman University of Health Sciences 

College of Nursing 

Clinical Intervention Action Plan  
 

 
Student Name:  

 
Date: 

 
Faculty Name: 

 
Course: 

 

Statement of Concern may include but are not limited to: (select all that apply)  
� No Pass clinical course; academic probation 
� Unsafe clinical practice 
� Refusal or failure to follow medical orders 
� Actions which place patients, families, oneself, or other humans at risk for physical jeopardy 
� Refusal or failure to follow clinical site agency policy/protocols 
� Unprofessional behavior 
� Academic or Professional Misconduct: fraud, misrepresentation, unethical behavior, providing false 

information, and work outside the scope of practice. 
� Disrespectful behavior toward faculty and/or agency staff 
� Failure to report changes in client’s condition to instructor or medical personnel 
� Providing untrue or inaccurate information 
� Unsatisfactory and/or incomplete assignments 
� Failure to meet clinical objectives 
� Inability to perform skills at the appropriate level 
� Other 
 

As Evidenced by (Detailed Description of Student’s Behavior): 

                                                                                      

                                                                                                                                                         

                                                                                                                                                         

______________________________________________________________________________________  

Detailed Description of Interventions by Faculty: 

                                                                                                                                                       

                                                                                                                                        ____________  

                                                                                                                                                    _   

_____________________________________________________________________________________ 

Pg. 1 of 4  
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Detailed Description of Corrective Action Plan for Student: must include the following language: 
Failure to comply with any of the above requirements set forth in this corrective action plan will result in a no pass for this 
course. Any further incidence of not meeting all clinical objectives and/or unsafe clinical practice will result in immediate 
dismissal from this clinical course. 
� Student must remediate or repeat this clinical course. 
 

 
                                                                                                                                                        

                                                                                                                                                        

                                                                                                                                                        

                                                                                                                                                                               

CHECK IF REFERRING STUDENT TO THE LAB FOR REMEDIATION ( notify Director 
Simulation and Skills Laboratory and Director of Clinical Resources 
 

Clinical Intervention Action Plan Initiated -Date ___________________________________  

Student Signature ______________________________________ Date _____________ 

Faculty Signature ______________________________________ Date _____________  

Student received copy of Mid Term Evaluation ________________________________________ 

Student received copy of Clinical Intervention Action Plan ______________________________ 

Pg. 2 of 4 

Clinical Intervention Action Plan Outcome: 
 

 
 
 
 
 
 
 
 
 
 
 

 

 

Student Signature:______________________ 
Date:______________ 

 

Student Comments: 
 

 
 
 
 

 

 

 

 

 

 

Faculty Signature:______________________  
Date:________________ 
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Date Academic Intervention Action Plan Resolved: 

 

Student Signature    Date    

 

Faculty Signature    Date    

 

 

Place in student file until the student graduates. 

 

Program Outcomes Mapping: 

 

□  Patient-Centered Care    □  Health Information 

 

□  Evidence-based Practice    □  Communication 

 

□  Safety & Quality     □  Professionalism 

 

Laboratory Remediation Session-Date: _________________ Time (in and out):__________________  

Student Signature ______________________________________ Date _____________ 

Lab Faculty Signature __________________________________ Date _____________  

List of skills remediated: 

                                                                                      

                                                                                                                                                         

                                                                                                                                                         

______________________________________________________________________________________  

 

Pg. 3 of 4 
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Appendix C – Nursing Simulat
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Confidentialit y Agreement 
 
As a user of the Roseman University of Health Sciences Nursing Simulation Laboratory, I 
understand the significance of confidentiali ty with regards to all aspects concerning simulation 
experiences. I will uphold the requirements of the Health Insurance Portabilit y and 
Accountabilit y Act (HIPAA) regarding confidentialit y. I agree to report any violations of 
confidentialit y that I become aware of to the simulation faculty. I am aware and understand 
sharing scenario experiences with fellow students outside of the simulation laboratory will be 
considered academic misconduct and may result in disciplinary action. 

 
I agree to adhere to the following guidelines: 

 
• All patient information whether electronic, written, overheard or observed is confidential 

and any inappropriate viewing, discussion or disclosure of this information is a violation 
of Roseman University of Health Sciences Nursing Simulation Laboratory policy. 

• Maintain strict confidentialit y regarding my performance as well as the performance of 
others, whether witnessed in real time or on media. This includes events, actions and 
statements seen or heard during the scenario and as part of the debriefing discussions. 

• Viewing, using, disclosing or copying information related to simulation scenarios will 
only be allowed as it relates to the performance of educational duties. 

• All simulation scenarios, regardless of the outcome, will be treated in a professional 
manner.  Simulation mannequins are to be treated with the same respect as if they were 
live patients. 

• Refrain from use of demeaning, mocking, negative verbal, written or body language about 
any scenario participant’s action or behaviors before, during or after the scenario. 

• Support and guide participants in a positive, professional manner and fully participate 
during the debriefing session. 

 
 
Student Signature:  Date:   

 
Printed Name:   

 
Faculty Signature:  Date:   

 
Printed Name:   

 
 
 
 
 

College of Nursing 
Simulation Laboratory Policy and Confidentiality Agreement 
April  3, 2013 Page 2 of 2 
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Appendix E – Medical History Form 
   

ROSEMAN  UNIVERSITY OF HEALTH 
SCIENCES 

 
 

 
 

MEDICAL  HI STORY 
For the purpose of eligibility for clinical rotations, complete this page legibly and in its entirety. Examining Physician must complete the 
Physician’s Examination page. 

 
Name:   Age:   Date of Birth:    

 
Address:    City, State Zip:   

 
Phone: (  )   Cell Phone: (  )   

 
Personal Physician:   Phone: (  )   

 
Address:   City, State Zip:    

 
M edical History – Check Yes or No below if you suffer from any of the following conditi ons. (If  yes, please provide 
an explanation) 

 

Conditions 
Diab
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Appendix F – Physical Examination Form 
 

ROSEMAN  UNIVERSI TY OF HEALTH  SCIENCES 
COLLE GE OF NURSING 
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Appendix H – Report ing TB Symptoms/Findings 
 

Reporting Symptoms and/or Findings Consistent with TB 
to 
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Appendix I  – Tuberculosis Screening 
Annual Tuberculosis Screening Tool 

(for positive reactors only) 
 
Name:                                                                            
 
Gender:  __________  Race:  _________  Birthday:                                       
 

Section A (to be completed by the person with a history of a positive tuberculin screening test).   
Please answer  the following questions: 
 

Do you have: Descri ption Yes No 
1.   U
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Appendix J 
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Appendix K – Incident (Occurr ence) Report  
 
 

Student Name:     

Instr uctors Name:    

Date &  Time Reported:    

Location of Incident:     

Wi tness(s) Name(s) &  Contact number:   
 
 
Detailed Descr iption of incident, including contr ibuting factors, response, actions taken in 
response to incident, and follow-up: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Student Signature Date Faculty Signature Date 
 
 
 
 

CC
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Appendix L 

Study Participant
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prevent you or a member of your family from 
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Western Institutional Review Board® (WIRB®) 
1019 39th Avenue SE Suite 120 
Puyallup, Washington 98374-2115 
Telephone: 1-800-562-4789 or 360-252-2500 
E-mail: Help@wirb.com 

 

IRB will not be able to answer some study-specific questions. However, you may contact the 
IRB if  the research staff cannot be reached or if  you wish to talk to someone other than the 
research staff. 

 

Please print a copy of this consent form for your records. 
  

mailto:Help@wirb.com
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